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GIVE UP SMOKING? I NEVER STARTED! says Mr. Therm 


Gas burnt in Mr. Therm’s gas-heated appliances never produces the slightest smut or smoke. It is so clean in opera- 
tion that gas equipment is kept hard at it with complete success in many places where almost surgical cleanliness is 
= — ssewrennie eggs CSSCNtial; and the maintenance of the equipment is 

y* ™ confined to an easily handled minimum. The other 
i advantages of gas as a fuel—flexibility, ease of con- 

trol, rapid heating from cold and high efficiency— 

are so well known that Mr. Therm’s face is familiar 


in factories all over Britain. 


ec MR Here is gas doing a real job, with scrupulous 
cleanliness, in the industrial canteen of Joshua Hoyle 
& Sons Ltd., Rochdale. The equipment comprises 
fish frying range, steaming oven, cooking range, two 
20-gallon boiling pans, dish washing machine and 
the usual labour-saving devices. The kitchen serves 


about 250 two-course lunches in Io minutes each day. 
I GROSVENOR PLACE + LONDON «+ SWI 
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REFUSE IMITATIONS: 


ONLY GENOINE 





REGISTERED TRADE MARK 


TOTECTORS 


SAFETY BOOTS \\ \\\ QQ, AND SHOES 


ARE GUARANTEED 8Y THIS 
BRANDED TRADE MARK 
ANO SAFETY FIRST TAG, 








Made by Britain's largest mani fac rers of safety boots and shoes, evers 
pair of TOTECTORS carri he Ri gistered Trade Mark and “Safety 
First Tag which iets l genuine TOT! CTOR boots and shoes 
fitted with the famous steel toe caps. Prompt delivery can be made from 
stock. All enquiries to: 


WILKINS and DENTON (LONDON) LTD. 


Head Offic 


ephor pote 
Works an Wa wes: RUSHDEN Northant 


THE 7 One OF SAFETY FOOTWEAR 
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How to cul absenteeism 


Phe main cause of lost: time ino industry. according to the 
Medical Research Couneil. is sickness absence. Much of this 
absenteeism can be traced to the transmission of contagious 
ailments through the use of communal towels. After washing. 
hands should be dried on a clean. fresh. tlutl-tree paper towel 

an immaculate towel like Hi-Dri. designed to be used once. 


© ' 
then thrown away! 


Day Et: 
’/a ¥ 
“= 


> 


ROLLER TOWELS 
MEAN WAITTING and CONGESTION 
Lost) Man Hours “Trans 
nusstonof Germs — bxpensive 


Laundry Bills 


MOISTURE MAGNET! 
Hi-Dri towels absorb every 
drop oof moisture. Wall not 


disintegrate when wet 


DISPENSER CABINETS 


€ & WITHOUT OBLIGATION 

I= 1 Write or phone today for details or ask 
for a demonstration of Hi-Dri- paper 
towels and further proof that they can 


PAPER TOWELS ig iil 


Lip It (,rosvenor 


SCPPLIED FREE GX LOAN 


HYGIENI PRODUCTS (Gt. Britain) Gardens. Westmin-ter. Landon, S.W.1 
telephone V iC tora 1951/2 
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head a and Sshouldere 








above 
the rest 


Head and shoulders above 
the rest, come the latest 
fashions for Industry. 
Here's a new smartness to 
speed up production. 
Heres a stylish outfit that 


@ Designed and tailor- every girl will want to 
ed for style. wear. 
@ Made after years of ; Here's something which you as a 
research and prac er li “9 ord 
tical proving test- . ! progressive industrialist can't affors 
by aspecialist firm of to be without. 


garment designers. Here's the opportunity to refit 
O . i > Lancas . . : . 
aly genuine Lenceshin ‘ / your operatives right away in these 
fabrics used throughout — , ’ 
washproof, shrinkproof— 
with an expectation of life 
far above others. . ; 
: : ; a ‘phone call distant. 
@ Available for quick delivery. 


@ Obtainable at the finest price- 
value ratio ever offered. 


revitalising fashions. 
Delivery is good, details are only 


supercraft 
overgvowns 


with the € BZ EFUKE” 


The Siz-Way Cap that keeps ahead in style 


Full details from: 
SUPERCRAFT (Garments) LTD., Alliance Mill, Oldham, Lanes 
Telephone: Main 3795 


and 17 Stratford Road, Shirley, Birmingham 
Telephone: SHIrley 3809 
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4 CUTLERY USED IN 
ee20=S OC THIS ESTABLISHMENT IS 


=, Bim! 


oT) 


mm scientifically 
clean 








+ > 
18 . OUrsS * Yes, if you use Chinabrite. You can proudly 


claim that vour high-class meals are eaten off scientifically clean crockery with 


equally sate cutlery. Forks present the greatest menace and even they are mack 
chemically clean with Chinabrite— the highly efficient and economical detergent tor 


hand and machine washing-up. Write for further details. 


DECIQUAM 223. Arr! 
steriliser for Lee Cream Server 


SANIGLAS. An ineaper 


terilising wlass« 


STEROKLENE. \ 


r cleaning beer engi 


THE BRITISH HYDROLOGICAL cCORPORATION( 
COLLOIDAL WORKS, HIGH PATH, MERTON, S.W.19. Telephone: LiBerty 102! (4 lines) 


Associated Companies:  Colloida! Deterzents of Australia Ltd. Sydney, Australia; Chemical Services (Pty) Ltd, Johannesburg And at 


Copenhagen, Amsterdam. Brussels, Par's, Lille, Lyons. 


VISIT OUR STAND AT THE HOTEL, RESTAURANT & CATERING EXHIBITION 
AT OLYMPIA, FROM JAN. 23—FEB. 1 
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ye) the K CMC AND STOP THE WASTE 


To have rolls that won’t stop rolling and that 

litter the floors with soiled toilet paper is as bad 

as giving a blank cheque for waste. Fit these 

new Toilok fixtures and save up to 60%. 

Toilok releases only one piece at a time. Thachetteine ceaiie 
It prevents wasteful unrollings; unhygienic foul- but does not unroll, 
; ? thus preventing 
ing of the paper and completely baulks the wastage 

petty thief. 

The few shillings it costs comes back in no time 

and with regular savings to follow. 


RELEASES ONE PIECE AT A TIME 

PREVENTS PETTY THIEVING OF NEW 

ROLLS 

HYGIENIC —PREVENTS UNSIGHTLY The roll swings back- 

WASTAGE ON FLOOR wards far enough to 
release another sheet 


REDUCES TOILET ROLL EXPENDI- Te AOS MARK 


TURE BY 60°, TOILET ROLL HOLDER 


Complete including P.-T 22/- Pat. No. 643103. Regd. des. 858877 


Carriage paid U.K. (Special terms for bulk Pee" . : ? : 
orders hoailable in hard gloss ¢ namel finish OUR TOILET ROLLS are also available. Medicated, 
sa aay 7 8p Sp 7 oz. tightly wound, soluble tissue. The * TOILOK 
of Cream, White or Pastel Green Holder, however, takes all good Toilet Rolls. Special - > 1 
quotations for bulk orders, please send for specimen _¢ foilet roll cannot 
and price. mains free to revolve 


BLACKFRIARS HOUSE, NEW BRIDGE ST., LONDON, E.C.4 CENtral 1812/3 


Over 600 Toiloks were purchased and installed by the 
Festival of Britain Authorities 


Manufacturers and Distributors; R. SCULTHORP & CO. LTD. (DEPT. }) 











TUBUL AR Every Welfare and Personnel Officer 


should know of — 


FURNITURE TOSAVA SS 


The latest and improved range of 


Suitable for Municipal SAFETY BOOTS or SHOES 


Authorities, Canteens 
offered by the safety footwear specialists 


‘actories, Institutions 
enema + MAXIMUM SAFETY 
Public Halls + UNRIVALLED QUALITY 
*& FULL SATISFACTION 


You are cordially invited to send for our 
SHAW MANUFACTURING illustrated brochure which also contains 
of our ACCIDENT GUARANTEE 


details 


peesetid BRIGGS INDUSTRIAL FOOTWEAR LTD. 


1235 Dorset Rd., London, S.W.8 
Telephone: RELIANCE 3558 17-23 DOVER STREET, LEICESTER 





Illustrated Catalogue upon request 
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These Waterproof 
Elastoplast dressings 
keep workers’ cuts 
dry as they work ji 

oil, water » Arcee 





114 WATERPROOF 
ELASTOPLAST DRESSINGS 


3 x2° dressings 
This Medial & Factory 13” x 11” dressings 

Patchettes 
First Aid Outfit... 

q 2 x | dressings 
contains 114 Waterproot Ii” x I” dressings 
dressings made to the 
. Bs REFILLS: Unit pocks contain 12, 
Elastoplast standard of 3” x 2° dressings, 3% dressings in 
quality. No water, grease, Se or 

? 3” x I dressings 


oil or dirt gets through 





THE NEW 


LILIA 


SANITARY TOWEL 
VENDING MACHINE 


PROMPT DELIVERY 
IS OFFERED 

















or under these dressings. . 
Put this tin in your First Aid Room and keep it replenished with 
Unit Packs of refill dressings. Then your workers who report 
with minor cuts and grazes can be swiftly treated and allowed to 
return to their jobs — however wet, dirty or oily the conditions 
Waterproof Elastoplast keeps cuts dry and saves man-hours for 
the firm. Order the Medical and Factory First Aid Outfit from 


your wholesaler or write direct to the makers. 


WA saieeitiaet 


Elastoplast 


MADE BY T J. SMITH & NEPHEW LT HULL 


Teace manK 











Welfare Officers in the most 
up-to-date factories are installing 
the * Lilia” Vending Machine in 
women’s cloakrooms. Women 
employees find it so useful to buy 
emergency supplies of * Lilia’ 
by this method. It saves 
endless) embarrassment and 
INcCONVeTHEHCE, 

The all-metal machine illus- 
trated which can be fixed ina 
few minutes by any mechanic 


is of streamlined design with 


permanent white enamelled finish. 


It holds 20 cartons each contain- 


ing one Lilia soluble towel. 


LILIA 


Lilia are the towels that are 


Please Close Drewes 


comfortable as well as soluble, 
They feel soft to the touch— 


they stay soft in wear. 





Price £7.10.0 Nett 


Measurements: Height 35 


inches. Width 64 inches. Back to front 6 inches. 
LILIA Towels 30/- per gross nett carriage paid, 
minimum 2 gross. 


LILIA LTD., DEPT. Z50, PARK MILL, HOLLINWOOD, OLDHAM 
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TEA DISTRIBUTION 
TROLLEYS 


Tea distribution is made easy if a Farquharson 
Trolley is used — and a Farquharson Multipot. 
There is a large range of standard patterns to 


choose from, and in addition we are always 


prepared to make specially to meet particular 


needs. 








oy, 
JAMES FARQUHARSON &SONS LTD 


Specialists in Factory Tea and Food Distribution 


PARK PARADE, HARLESDEN, LONDON, N.W.10 
Telephone: ELGor 4080 (4 lines) 








Up to date since 1849 

















OO ON 
FACTORY ACT REQUIREMENTS 

















' you can prevent loss 
| through soilage of garments, 
/materials and food... 


you can cut down absenteeism 


through casualties , 7, ip - , - 


Save Money. Time and Trouble 


«i DALMAS 


Protective & First-Aid Dressings 
= dien | and Nurolets —the “little marvel” pain relievers and 
special friends of all women workers 


W. M. DE LF ( LIVERPOOL ) LT D. Send for descriptive literature and samples 


SOAP AND DISINFECTANT MANUFACTURERS 
DALMAS LTD JUNIOR STREET LEICESTER 


DELCO WORKS, LIVERPOOL, 9. icitenuanmn saad 


PHONE AINTREE 1752(2LINES) GRAMS “GLYCERINE LIVERPOOL 
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INDUSTRIAL FLOOR CLEANING «»> MAINTENANCE 








Scarifying Machine 


Especially designed for the quick removal of impacted 
grease and other built-up deposits from factory floors, 
this machine has two brushes revolving in opposite 
directions so that no effort is required to control the 
machine even under the heaviest scrubbing conditions. 
The rotation of the brushes is reversible, thus doubling 
the life of the brushes and gears. 

Please write for full particulars to:— 


Cimex-Fraser Tuson Ltd. 


Head Office and Works: 

Farnborough, Kent - -  Tel.: Farnborough 849 
London Office 68 Victoria St.,$.W.1 — Tel.:Victoria 9334 
Manchester Office: 211 Oxford Road. Manchester 13 

Tel.: Ardwick 2003 





QE 


f 0° 
OF Every type Ot * 





PRINTED |’. PROOF... 


... that your premises 
are SAFE from FIRE and 


| 9560] _ 














Rpcbe 


By means of key boxes sited at strategic points in 
your building, all of which the watchman must visit 
in turn in order to record the number of the post 
and the time of the visit, LLEWELLIN’S watches 
provide a printed record of the time and regularity 


of the patrols in your building. 


LLEWELLIN’S WATCHMEN’S WATCHES 
give you better protection because :— 
Their simpler, more robust mechanism is more posi- 
tive, completely tamper-proof. Timing of patrols 
can be revised without notice, every night. 
Visits to posts can be laid down in any order. 


For full details write to: 








LLEWELLIN’S MACHINE CO LTD 


KING SQUARE: BRISTOL 2 


BURGLARY, a// night, every night 


if your watchmen carry LLEWELLIN’S watchmen’s 
watches, you can be SURE they make every patrol; 
exactly at the times you order. Times can be revised 
from night to night so that patrols occur at irregular, 
unpredictable intervals — defeating the professional 
burglar. 


LLEWELLIN’S 
Watchmen’s 


Watches 


Price complete 
with leather 
pouch and sling 


Stations, each 


5 |= 
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INSTALL 


COANEY PETER’S 





CANTEEN 
AND 
CAT ER | ‘| G (Soluble and Non-Soluble 


—Choice of Brands) 
REQUISITES 
PETER’S AUTOMATIC MACHINES LTD 


[oa eee ae SS ee oe 1 LADBROKE ROAD, LONDON, W.11 ‘Phone: Park 7608 





Bd 4 
< hes ; ; 4 It #2 
a5 Se 4 
ee ee eS Fe ee ee 



































Cleanliness—(or hygiene) is the secret to 
Good Health. No restaurant or catering 
igen can aflerd to ignore this 
a * fact, yet the kitchen is often neglected. 
I'he walls may be tiled, the 
equipment modern ; the staff may be 
meticulously clean but—the washing-up! 
To remove dirt is not enough, it 
is also essential to kill the bacteria, 
for there comes a time when the 
water makes crockery ‘dirtier’ 
(bacteriallogically speaking) than 
before immersion in water 
Bacteria must be destroyed — and the 
new GOS detergent can do this for you. 

Write for trial pack now. 

Visit us at the HOTEL, RESTAURANT & 


CATERING EXHIBITION, STAND No. 177 
OLYMPIA - JANUARY 23 — FEBRUARY ! 


it steril/ises as it cleans 








GOSPO LIMITED « 8 MOORFIELDS, LONDON, E.C.2 
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Wasn't i Napoleon who said .--- | 


‘An Army Marches on its Stomach?” 





We have had over 50 years’ experience in Kit- 
chen Equipment design and Kitchen layout. 

Our units are made in different capacities 
to suit all sizes of installation. The equip- 
ment is of first-class quality, finished in 
cream or mottled grey vitreous enamel, 
chromium plate and stainless steel. Our 
technical staff are available to advise you 
without obligation. 


4? today more than ever industrialists 
4 are realising that the well fed and 
contented operative in the great human 
army of industry will produce more. 

This fact being well recognised means 
that more and more concerns both great 
and small are providing Canteen services 
for their staffs. For economical running 
these must be well designed and equipped. 





Write or telephone to: 


CRITTALL KITCHEN EQUIPMENT CO. (1950) LTD 


22-24 BUCKINGHAM PALACE ROAD, LONDON, S.W.1 





Telephone: TATe Gallery 0283 or RiVerside 5081 

















Save Your Sight 
—By Better Light 


and at Enormously Reduced Cost 


shadowless and evenly 


G.V.D. stands for all that is best in lighting. i.e. for lighting that is glareless. 
diffused, and for producing thys in the most efficient. effective and economical manner. 

The G.V.D. SYSTEM treats lighting as a means to an end, namely, to enable you to see your surround- 
ings perfectly, and not just to see how much money you can be persuaded to spend on fittings. bulbs 





and electricity 

Our sight is one of our most precious gifts and the eye a most wonderful precision instrument, yet 
we value it so little that we allow propaganda to give us a type and intensity of light that is fast 
ruining it. 

It 1s interesting to note that last year in France the use of fluorescent lighting in 
schools was prohibited. 

The fitting illustrated is just one example of a simple application of the G.V.D. 
SYSTEM. This fitting could light a room perfectly up to about 300 square feet in area 
and up to about 9 ft. 6 in. high, at a cost of only £7 10s., and the larger size will light up 
to 300 or 600 square feet at the low cost of £12, enabling you to sit in perfect comfort in 


any corner of the room. 


The following are a few of the well-known concerns who are users of the G.V.D 
LIGHTING SYSTEM: 
War Office; Ministry of Works; Air Mimistry; London County County; Civil Service National Whitle neil: 
Board; London Chamber of Commerce; Savoy Chapel; Shell-Mex and B.P. Ltd.; Trinidad Leasshalde revi “Regen On bag Sgr 
Havilland Aircraft Co. Ltd.; D. Napser & Son Ltd.; Leyland Motors Ltd.; Express Dasry Co. Ltd.: Liverpool University Ma iad 
College, Cambridge; Ridley Hall, Cambridge; Cheltenham College; Hereford Cathedral School; the new Birkbeck College: Cercha, 
Ltd.; Shipbuilding Conference; Spirella House; W. H. Jones 2 Co. (London) Ltd.; Wallboard Merchants Association a the UK Z 
Millers’ Timber Trust Co. Ltd.; Cope's Taverns Ltd.; Englsh- Speaking Union; Coal Utilisation Joint Council: and all beanches o} 


the London Health Centre Ltd 


G.V.D. ILLUMINATORS, 29b TORRINGTON SQUARE, LONDON, W.C.!I 
Telephone: MUSeum 1857 
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FOR USE IN CANTEENS 


“AUTOMATICKET” are again 
leading the field with a 
new coin-operated ticket 
issuing machine — the 
cl lCU aj 
an j 
\ 





**AUTOSLOT”. This machine 





does not require the ser- 
vices of an operator, and is 
equally successful in larger 


canteens as an auxiliary to 














.¥ = k with fixed ' 7. ; 
20-30 ee wit ton po ng ixe | oe the well-known cashier- 


operated model *‘H,” or in 


mat k @ t ke 8 y ' the smaller canteens where 


no cashier is employed 

















Forklift 20 handling 2 ton Truck with elevating ‘* AUTOMACHECKIT” duplicate check machines provide an effec- 
forgings. platform, 
tive control of both food and cash. They are also suitable for 


tae ~é 2 ; 
/ | the sale of drinks dispensed in the lounge 


See this and other systems 





of cash control demonstra- 
ted at our Stand No. 230 


in the gallery at the Hotel & 





Restaurant & Catering Exhi- 








Crane Truck—carries I} tons Forklift 20 unloading rail tat : 
Lifts $ ton loads. crucks | bition, Olympia, London. 


Jan. 23rd —Feb. Ist, 1952. 


the Job 


No two facteries are alike. Ransomes have been 
building Electric Battery Trucks to suit differing PHONE GERRARD 3482/3. OR WRITE TO 
problems for 35 years — lifting, travelling, handling 
and negotiating confined spaces, with: loads of all 


shapes, sizes and weights. Ransomes Electric Fork 
Trucks with their smooth, rapid lifting, turning and 
travelling are superb descendants ot this long line 
of fine trucks and tractors. TD 


Let our Technical Representative advise you on you 
interior transport problems. 


RANSOMES SIMS & JEFFERIES LTD. 197. WARDOUR ST LONDON. W.1 


ORWELL WORKS, IPSWICH, Phone IPSWICH 2201 (6 lines) 
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IMMNnnonnN 


mOUPMOMONOMORG RO NONER(ROMOMPROMONO MOOR PROMONOMEROMOMOMO MO Om 


A trip to the Isle of Wight 
with meals at— 


Galleon 
Liyde 
lhe Island's 
Restaurant 


Famous 


FULLY LICENSED SEATING 450 


Our 
sitting. 


new ballroom will seat over 200 at one 
Other rooms available for smaller parties. 


Write for Brochure and Menus 


TELEPHONE RYDE 2980 


pupapu impugn pmpmmpupmonpmp nou) mpmpmpm pu) R ROMO R)RON( ROmOROMORONOMONORONOE! 





A Perfect Outing... : 








We are now able to offer steel 
helmets for use by your Civil 
Defence Organisation. If your 
steel helmets or linings are rather 
worse for wear we can undertake 
to completely renovate and make 
them as good as new. 


Send your enquiry now to: 


EVERITT W. VERO « co. im 


Hat, Cap and Helmet 


Manufacturers 


LONDON, S.E.22, ENGLAND 
*Grams : ‘* Evveroco, London.” 


EAST DULWICH ROAD 
*Phone : New Cross 2565 














oh PARK YOUR CYCLES 
Re THE ODONI WAY 
» 


With Odoni Patent “ All-Steel ’’ 


L 
* BICYCLE STANDS 


Types to suit all possible requirements 
SINGLE OR DOUBLE-SIDED, HORIZONTAL OR 


For Indoor and Outdoor use. 
TYPE 10 
DOUBLE SIDED 
SEMI - VERTICAL 
OUTDOOR 
STAND, BUILT 
WITH CLOSE 
RACK 
ARRANGE- 
MENT (CYCLES 
AT 12’ 
CENTRES) 


SEMI-VERTICAL. 





Write for fully illustrated leaflet and price list to 
Sole manufacturers and Patentees. 


ALFRED A. ODONI AND CO. LTD. 


404-5 SALISBURY HOUSE, FINSBURY CIRCUS 
LONDON, E.C.2 


(WORKS : LONDON, N.W.) Tel. Add.: 
Odoni. Ave., London 





Tel. No.: 
MONarch 8638/9 











Welcome to 
Wardour Street 


Our Showrooms in Wardour Street 
have now become an accepted rendez- 
vous for everybody interested in 
modern stage lighting. 

In order to gain space at Offley Road 
to cope with our ever-increasing out- 
put we have move d our sales 
organisation to Wardour Street, ALL 
SALES ENQUIRIES should now be 


addressed to: 


RICAL EQUIPMENT LTD 
Sales Office and Demonstration Theatre: 
138 WARDOUR STREET, LONDON, W.! 
Telephone: GERrard 7178 


You are cordially invited at any time to inspect a 
range of our products under working conditions 
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PROTECTIVE 
CLOTHING 


For protective clothing of every 
descriptionconsult Charles Baker. 
OVERALLS, LONG COATS, 
APRONS, JACKETS, HEAD- 
WEAR. 

Should you desire an order made 
to your own specification, write 
or call Charles Baker today, you 
will receive the prompt attention 
of our service. 

Send for our new, fully illustrated 
catalogue, sent post free on request 
to Dept. P.M.10 


137-138 TOTTENHAM COURT ROAD | / " 
LONDON, W.1 - ) ) ) 
Telephone: EUSton 4721/3 a } 
» 4 


LT D 








OSLO DNDN OS OSS SO DO SS OOPS OOO OSs 


Ft S ugg EA TOMS + 


to Personnel Manageresses by which to ensure 


THE COMFORT OF THE FEMALE WORKER 


Personnel Manageresses will know that the Reliable, highly absorbent, of downy softness 
. a protective back... Mene and Menex 
an industrial problem. possess the qualities necessary for peace of 


difficult days for female workers can constitute 
Comfort is best maintained at these times i mind and ease of body. They have loop ends 

with either Mene or Menex Sanitary Pro- j for snug adjustment. Write today for a , 

tection which for over fifty years has been special quotation for a bulk order. You can : 


the choice and trust of womanhood. have confidence in recommending . . . 


Obtainable from Drapers, Chemists, Stores, ete. 


ROBINSON & SONS LTD., Chesterfield, Derbyshire 


OF » 


iL y y » % » 7 ” n » " Y » 
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“IT IS BETTER TO GIVE...” 


Although this issue of PERSON- 
NEL MANAGEMENT, WELFARE 
AND INDUSTRIAL EQUIPMENT 
is dated January, 1952, it will 
actually be published just before 
Christmas. 


It therefore seems appropriate to 
draw the attention of readers to the 
charitable appeals on this page and 
elsewhere in the Journal. The 
Christmas spirit is traditionally ex- 
pressed in giving, and who are more 
entitled to receive our gifts than 
those less fortunate than ourselves 
—either through sickness or ill-luck, 
or because their duties cause them 
to be away from home? 


May we ask you, in the midst of 


Pteter en ecr ewes bsedeneeceneeces 





a Chuilnas Gil lo Lhe 
IMPERIAL CANCER RESEARCH 
wero Seadew FUND patients 


The Rt. Hon. The Eari 

of Halifax, K.G., P.C. 
The fund was founded in 1902 under the direction 
of the Royal College of Physicians of London and 
the Royal College of Surgeons of England. It is a 
centre for research and information on Cancer 
and carries On continuous and systematic investi- 
gations in up-to-date laboratories at Mill Hill. 
LEGACIES, DONATIONS & SUBSCRIPTIONS 


are urgently needed for the maintenance 
and extension of our work. 


Patron: 


Gifts should be sent to the Honorary 














your festivities, to remember those Treasurer, Sir Holburt Waring, Bt., 
who really need your help? at Royal College of Surgeons, 
‘i Lincoln’s Inn Fields, London, W.C.2 
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7 IN THE FIELD 


| 
with EDUCATION | - 
for the poor | John S 
| starting 
| out in the 
| 
| 


World... 


with RESIDENTIAL 
SCHOOLS for 
seriously crippled 


boys and girls 


PLEASE HELP THE 











He's earning his living and he’s got to find his own fect 
What an advantage it is for him to have the Y.M.C.A. 


where he can meet his pals and join in the games and 


ll SOCIETY hobbies he likes. And what a comfort to bis parents to 
. know that he spends his spare time in a fricndly, wholesome 


i" atmosphere among the right sort of peopl! 
to continue in 





Many a young njan entering the Forces or starting a 
civilian career finds lasting personal friendship and spiritual 
support in the Y.M.C.A. But the need for its service 


grows daily greater. 


such pioneer 


activities 





| Please send the most generous donation you can afford 
to help the Y.M.C.A. to extend its work. 


32 John Street 
London, W.C.| 


Donations may + nt to the Rt. Hon. The Earl of Athlone, K.G., G.C.B , 
| President of the Y.M.C.A. National Service Fund, 112 Great Russell 


“LOVE - SERVE” a 
Street, London, W.CA 


(Regd. in accordance with Nat. Assist. Act, 1948) | 
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“Your Story 
WELL TOLD 


Does your firm publish a 








house journal ? 





If the answer is ** Yes’’—how 
is your story told, your news 
collected? And 
\important question: 1s 
\ your magazine well and 


: \ attractively presented | 


| 
} 
another | 


\ and produced ? 
If the answer is 
No,”” perhaps 


amount of 


the 


detail and technical 
work involved, or lack 
of time and personnel, 
idea 
shelved or abandoned. 

For 


Press Productions have 


f 


~ 


caused the to be 


years Perry 


specialising in the 
production of house 
journals : doing 
the whole job— 
writing, illustrating, 
laying-out, producing 
— and printing—or any 
part of it—that firms 
wanted us to undertake 
And method of 


working ensures complete 


of each 


Talking @vor 
ae our 
individuality 
magazine combined 

with utmost economy. 
Our many clients in- 
clude 


concerns and they have all come to regard 


nationally known 


us almost as members of thetr own organi- 


sations. 


PERRY PRESS 
PRODUCTIONS 


LTD 

408 Strand, London 
W.C. 2 

Tel.: TEMple Bar 4242 


PPP 





Members of the British Association of 


Industrial Editors 
| 
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Work goes smoothly -— on 





Bes 
Preparation room of famous cosmetics manufacturer. 
All table-tops veneered with Formica laminated Plastic. 


Formica working surfaces keep your factory benches always clean and smooth. Many 
manufacturers can testify to the lower product wastage, the reduced maintenance 
costs and the faster working of the operators after Formica surfaces have been fitted. 
NON-CORRODING — Impervious to normal acids 
and alkalies, alcohol, oils and all foods. 

HEAT RESISTANT — Unaffected by temperatures 
up to 120° C, 


ECON OMICAL— Formica needs little maintenance. 


never needs renewal. Its first cost is the last cost. 


HYGIENIC — Formica has a hard, smooth surface 


that cannot hold dust or germs and is easily cleaned 


with a damp cloth. 


HARD WEARING — Formica withstands abrasion 
and heavy impact, does not crack or craze, 


* Formica is a registered trade mark and De La Rue the sole registered users, 


For further information about FORMICA please write to:— 
THOMAS DE LA RUE & CO. LTD. (Plastics Division), IMPERIAL HOUSE, 84-86 REGENT STREET, LONDON, W.1 


STAND 73, HOTEL, RESTAURANT & CATERING EXHIBITION 
OLYMPIA, JAN. 23—Feb. 1 
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Efficient Use of 


Fuel Lowers Costs, 


Alert management realises the vital role 
played by an efficient boiler house. In fact, 
some claim that productivity begins in the 
boiler house. Here—in the first of two high 


Improves Output 


By A FUEL TECHNOLOGIST 


efficiency can be an 


expression 


UEL irri 

tating suggestive, 

as it is, of the closely related ex 
-pression fuel economy. Let us for a 
change forget fuel economy as a 
primary aim, a negative one in most 
of its and think rather of 
the more positive and constructive 
aims of fuel efficiency What 
fuel efficiency offer to industry 
is worth consideration ? 

Most obviously, there is the 
prospect of cash savings if, alterna 
tively, the amount of work 
can be done with less fuel, or more 
work with the 
amount of some industries 
such important in 
themselves; fuel 
small in total 
savings may be so 


aspe cts. 


can 
that 


sure 
same 
can be done same 
fuel. In 
may be 


in others, 
relation to 


SAaVINES 
where 
costs are 


costs, possible 


Boiler firing is not just a matter of 
shovel and brawn. Contrast the pic- 
ture above with that on the right, 
which shows underfeed  stokers 
applied to Cornish boilers. Coal is 
mechanically fed in from below the 
fire. and burned smokelessly. The 
boiler house is clean and tidy; so is 
the fireman. 


[Photograph by courtesy of Riley Stoker 
Co. Ltd 


negligible 
fuel efficiency 
there other incentives 
efficiency tends to promote 
onditions in boiler 
shop alike, 
uniformity of pro 
liability to inter 
ruptions of production through 
mechanical or px failure. Some 
or all of these benefits are to be ex 
from iny well-planned 
scheme of fuel efficiency. 

A very simple factual illustration 
will some of these benefits. In 
i small one-man boiler-house run by 
a local authority in Scotland to pro 
batl ind a public 

kly consumption of 
After two 
tutelage of 


small as 


ippe ir 
iS in incentive to 
But 

Fuel 
better 
hours 
to secure more 
duct, and to 


WOTKINGE ¢ 


nad 
tna 


process 
reduct 


wer 


pec ted 


show 


vide for wash 
house the 
coal was abou 16 


or three day practical 


tons 


PERSONNEL MANAGEMENT, WELFARE & INDUSTRIAL EQUIPMENT 


policy articles—an expert outlines the four 
main benefits conferred by efficient use of 


fuel in industry. 


experienced 
weekly con- 


the fireman by = an 
stoker demonstrator, 
sumption was reduced to about 10 
tons—and kept at  that—without 
any reduction in the steam and heat 
supplied Thus, about 300 tons of 
coal a year was released for use else- 
where; about £600 or £700 was 
saved in running over one- 
third of the back-bending labour of 
the fireman was eliminated; his job 
was made cleaner by about the same 
degree; the likelihood of smoke and 
grit emission (largely the results of 
bad firing) much reduced. I[n- 
deed, ‘‘a time had by 
all.’ 
This 


costs; 


Was 
better was 
little case history illustrates 
many of the advantages accruing 
from the more efficient use of fuel— 


savings in the material itself, in cash 











and in labour, and an improvement 
In amenity 

Another important factor—one 
which commands attention in these 
days of fuel and power shortages—is 
that concerted effort to save fuel, 
to make it go further, offers one of 
the best means of insuring industry 
against output through 
electricity Sir 


loss of lack 
of coal or gas or 
Andrew Bryan, a member of the 
National Coal Board and one of the 
foremost mining experts of — the 
country, recently pointed out that 
in 1950 the net value of the output 
of our coal mines was just 
thirtieth of the total product of 
Great Britain, which is mostly 

directly manufactured goods or set 
Vices He went on: “It is only 
because the coal is got in the first 
place that the other twenty-nine 
thirtieths of the national product 
can exist at all. A ton of coal may 
cost 45s. at the pithead, but it is 
necded to produce fully £60 worth 
of other 


Industry's Life Blood 


Our national economy, like an in 
verted pyramid, is balanced upon 
a relatively small but essential peak 
of coal A wastage of 300 tons 


One 


goods.”’ 


roughly the output of one miner in 


a year—means a loss of potential 
goods and services worth ultimately 
about £20,000, of which quite a lot 
would represent wages and salaries 

Coal is, in fact, the life blood of 
almost all industry, if not in fact of 
almost ail civilised life. It is reason 
able, therefore, to begin with an ex 
amination of what we do with it, 
and as coal is by far the most im- 
portant fuel we have in this country, 
whether used directly as coal or 
indirectly as coke, gas or electricity, 
we may first examine the steam in 
which so much of it is used. 

In the vast majority of small 
industries the boiler house is to a 
large extent relegated to the posi 
tion of being a necessary appendage 
to supply steam or power, or both 
The supply is there to:be drawn off 
as required. When the boiler plant 
is meeting the demand everybody is 
satisfied, But what proportion of 
the ‘‘customers’’ in the factory or 
works gives it a thought in the ordin 
ary of affairs? Twenty-five 
per cent, 10 per cent, 5 per cent or 
even For that matter, what 
proportion of those at management 
level give the boiler plant continued 
thought among their other manage 
rial cares and problems? 

Pursue the thought down to the 


292 


course 


less? 


WHAT EFFICIENT FUEL 
BURNING CAN DO 


. Save fuel—and_ therefore 


money. 
. Give a more consistent pro- 
duct. 
Reduce the risk of breaks in 
production. 
. Result in better 
conditions in boilerhouse and 


working 


shops. 


“A ton of coal may cost 45s. at 

the pithead, but it is needed to 

produce fully £60 worth of other 
goods.” 


men who really count in this matter, 
perhaps just the man 
counts—the boiler operator, — the 
boiler fireman or simply the stoker 
Call him what you will, it is. the 
stoker on whose knowledge and skill 
so much throughout the industry 
depends. This PERSONNE! 
MANAGEMENT & INDUSTRIAL Egourp 
MENT contains illustrations of boiler 
house layout The photograph on 
the cover is that of one of the many 
highly organised and efficient power 
stations in the country. As is often 
prescribed by the photographic artist, 
there is a human touch in the pic 
ture—the boiler operator. His effi 
clency depends to a large extent on 
his seeing that the generous supply 
of instruments and control mecha 
nisms illustrated is working properly 
Intelligent interpretation of — the 
readings by the instruments 
takes the place of shovel and brawn, 
is so vividly shown in 


one who 


issue of 


given 


whose us¢ 


another of the pictures given here 

that of a fireman or stoker of 
the orthodox type. The contrast 
between these two pictures provides 
the text for our sermon 

Thousands of boilers 
operated in this country by hand 
firing. Their efficiency is a matter 
for wide divergence of opinion, but 
on one point most people concerned 
agree; efficient operation of a hand- 
fired boiler is a matter for using the 
services of a highly — intelligent 
skilled operator. Boiler stoking is 
sometimes described, perhaps gene 
rally thought of, as an arduous and 
on the whole dirty occupation, 
requiring brawn rather than intelli 
vence—a job for the odd man_ for 
whom no other work requiring intelli 
vence or technical ability can be 
conveniently found. Nothing could 
be further trom the truth. Efficient 
boiler firing requires knowledge and 
intelligence; it can be interesting, it 
can even be made comparatively easy 
and it should be possible for it to be a 
comparatively clean job. It should, 
at least, be possible for it to be done 
in comparative comfort. 

The Advisory Services of the 
Ministry of Fuel and Power provide 
a reservoir of knowledge and ex 
perience which may be freely drawn 
upon by the industrialist who is 
faced with a specific problem in his 
use of heat and power, or who, in 
a general way, seeks to ensure that 
he is making the best use of these 
resources. But there is much that 
can be done without outside help 
In a succeeding article, therefore, an 
endeaveur will be made to give 
appropriate guidance of value to 
operatives and managements alike 
as to how the problem should be 
ipproached and of ways in which, 
with their own resources, they may 
their end. 


are still 


achieve 


Eleven out of 
twenty-two _s pairs 
of mechanical 
stokers which are 
saving a consider- 
able amount of fuel 
in the works of a 
famous textile 
manufacturer. 
| Photograph by courtesy 
of Eduinm Danks and 
Co. (Oldbury) Ltd. 
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Labour— How to 
© Get it 


® Train it 


*Keep it 


Personnel policy of T. Wall & Sons Ltd., By WINIFRED GODE 


food product manufacturers, is summed up 
in the phrase, “‘A Job with Wall’s means 
a career at Wall's.” 





AJOR management problem immediite apph ion to their duties responsibility to increase food pro- 
at Wall's, who today employ 1 e firm n exceptional cases, duction for the greater prosperity of 
over’6,000 people, is labour where in mplovee-student shows the country, the company, and him- 
how to get it, how to train it, how to considerable pr the firm enable selt Not only are staff given every 
keep it The company’s expansion utinue his studies at a Opportunity to become proficient at 
has been rapid, and over the past rs Wall may also nomi their jobs, but through formal or in- 
three or four years the labour force t tal employees to attend formal joint consultation, every 
has been nearly trebled This con efreshe ourses sponsored by effort is made to take advantage of 
stant demand for labour has _ alse various authorities, providing such the contribution each one may make 
brought with it a demand for mort courses have a bearing on the firm's to the common aim 
supervisory and managerial staff, and activities The provision of welfare and social 
to meet this the firm have adopted a Where an emplovee has any spec ial amenities, the re sponsibility of the 
policy of promotion from within and knowledge or skill he is encouraged personnel department, has always 
undertaken the training of their own to put it to good use as an instructor been considered of prime importance, 
staff to ensure that such vacancies in youth = clul work, discussion These include canteens, and a medi- 
are adequately filled groups, evening classes, or the like, cal department which in addition to 
Thomas, grandson of the founder for Wall's belies that their em routine first-aid services, provides 
Richard Wall, not only established ployees can and should contribute to heat treatment and = chiropody. 
the firm as one of the largest food the service of the community ‘“Music While You Work’’ is relayed 
manufacturing concerns in Britain, Wall's up their personnel 
but played a leading part in the department in the mid-thirties. It 
adult education movement in this’ was first know! the employment 
country, founding the £200,000 bureau, coming the personnel 
Thomas Wall Trust for the further lepartment in 1937. When ice-cream 
education of young people at uni- production was resumed in 1945 and 
versity and technical college the busi ipidly expanded, this 
Following in this tradition, the il wa reflected in the 
firm have a comprehensive education d pn f the personnel depart 
policy which not only embraces met ing last summer, plans fora 
vocational training, but also leisurs national rsonnel organisation were 
time study. They refund class and formulated, and Mr. J. M. Bridges 
examination fees upon the satisfac was app inted company personnel 
torv conclusion of ordinary courses manager, responsible to a member of 
of commercial or technical studies, the board for the entire personnel 
and give an additional grant of £20 function in the Wall's organisation 
if the candidate is successful in Wall's recognise that an efficient 
securing a university degree or other personnel department is the founda 





professional qualification. Leave, up tion of an efficient business 

to one day a week, without loss of A job with Wall’s means more than 

pay, is granted to those attending just a job; it offers a career. Each Most popular spot on Friday after- 
part-time courses for university individual employee—whether dire noons is the staff shop where 
degrees or higher technical examina tor or operative is a member of the employees can buy the company’s 
tions, or for vocational studies of Wall's organisation with a recognised food products. 
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ANALYSIS OF THE PERSONNEL FUNCTION 





STAFF 


LEGAL 


EDUCATION and 
TRAINING 





Recruitment 
Selection 
Placing 

Military Service 
Transfers 
Dismissals 
Discipline 





Factory Acts 
Hours of Work 
Working Condi- 
tions 

Meal and Rest 
Breaks 


Disabled Persons 
National 
Insurance 
Industrial 
Injuries 
Reinstatement 
Trade Unions 





Further Education 

Company's 
Schemes 

T.W.1. 

Induction 
Schemes 

Vocational 
Training 





LABOUR 
RELATIONS 


WELFARE AND ACCIDENT 
PREVENTION 


MEDICAL and 
FIRST AID 





Salary and Wage 
Structure 

Job Evaluation 
Labour Contracts 
Trade Unions 
Employers’ 
Organisations 
Pensions Schemes 
Joint Consulta- 
tions 

Statistics 
Organisation and 
Methods 

House Purchase 
Scheme 
Communications: 
information 
Magazine 





Recreation: 
Sports and 
Social 
Entertain- 
ments 
Outings 
Cam 


ps 
Factory Music 
Holidays 
Library 
Canteen: 
Catering 
Diets 
Tea Breaks 
Services: 
Transport: 
Hygiene 
Social (local) 
Factory Tours 
Accommodation 
Visitors 
Outside 
tacts 


Con- 





Material: 


Protective 
Clothing 
Psychological: 
Education 
Posters 
Good House- 
keeping 
Safety Weeks 
Safety Com- 
mittees 
Savings: 
Hospital 
Savings 
Savings Bank 
National 
Savings 
Benefit Schemes 
Sickness and 
Industrial 
Injury Benefit 
Comforts 
Fund 





Curative: 
Family Doctor 
Rehabilitation 
Preventative: 
Factory Clinics 
Examinations 
Mass X-ray 
Factory Hygiene 
Working Con- 
ditions 
Accidents 
First Aid 








This chart reflects the development of Wall’s personnel department which has taken place 
since 1945, when ice-cream production was resumed. The department is now responsible 
to the board for the personnel function in all the company’s branches. 


throughout the factories, and is even 
extended to long-distance transport 
drivers by means of radio sets in 
stalled in the driving cabs, which 
helps to relieve the monotony of 
long journeys. Drivers who have an 
accident-free year, and = they are 
greatly in the majority, receive a 
special bonus. 

All employees who complete 15 
years’ service with the company re 
ceive a good service award in the form 
of a gold watch. Women employees 
who marry after 4 years’ service or 
more are given a wedding present of 
National Savings certificates Ex 
pectant mothers also receive a grant 
on leaving the company; they are 
then considered as being on unpaid 
may return to their em 
ployment when they wish 

. 


leave and 
Two Pension Funds 


There are two 
employees The 


pension funds for 
employee pays a 
share and the company pays. the 
rest The union superannuation 
fund is open to management, supet 
technical and clerical grade 
and to representatives The 
union pension fund provides for the 
factory — staff 3oth funds 
vuarantee an old-age pension, and 
Wan employee dies before retirement 
or dependant 
pension. Should an employee dir 
while in the service of the company 

next oof kin also 
equivalent of four 
addition to the 


Visory, 


sales 


male 


his widow receives 


his widow or 
receives the 
weeks’ salary in 
pension, 

A comprehensive 


benefits scheme 
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covers employees absent through 
industrial injury. After 
a year's employment with the com 
pany, normal salary or wages, 


National Insurance or Industrial In 


sickness or 


less 


"juries benefits, are paid according to 


length of service. Employees with less 
than five years’ service receive full pay 
for thirteen weeks, while those with 
five years’ but less than ten years’ ser 
vice receive full pay for thirteen 
two-thirds normal pay 

hirteen weeks After 
service, an em 
entitled to full pay for 
two-thirds pav 

Any period 
for whic h Al) ¢ inployee recelves be ne 
fit during the twelve months preced 
ing a claim is against his 
entitlement 


weeks, and 
for a further 
twenty-five 

ployee is 
fiftv-two 
for twenty-six 


vear;rs 


weeks and 


weeks 


reckoned 

In approved cases, the company 
will also help employees to buy their 
houses by granting a loan (not 
than one-third of the valua 
tion) of that portion of the purchase 
Mhich is above the amount 
that can be overed by mortgage 
rangement 


own 


ore 


price 


In a firm produciaug food for pub 
ic consumption, the health and 
cleanliness of the workers are of vital 
Mportance Every employee — is 
medically examined upon entry, and 
even the slightest scratch or cut 
must be reported to the medical 
department Every facility is pro 
vided to keep employees in 
health, but should they need 
and recuperation after an illness 
they may be sent to the convalescent 
home at Llandudno, entirely at the 


] 
| 


good 


rest 


Strict instructions 
are issued to employees on the 
matter of personal cleanliness, 
especially in the care of the hands, 
and protective clothing is supplied 
and laundered free of charge. 

Good wages and conditions, oppor 
tunity for promotion, security for 
the future, provision of medical, 
welfare and social amenities—these 
are some of the ways in which 
Wall's are attracting and maintain 
ing an adequate labour force in the 
face of a steadily increasing demand 
for their products—and for labour. 


firm's expense. 


Wall’s make a great point of per- 
sonal cleanliness—especially care of 
the hands—on the part of their 
employees. Witness this girl filling 
bulk containers with ice-cream. 
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The Cost of Hand Drying 


By JOHN SPENCE 


Annual costs for hand-drying facilities are frequently 
higher than is realised, and a review of their relative 
merits and costs should be undertaken periodically. 


HE three types of equipment 
are fabric towels, 
and = hot-air 
Variations ol 


available 
pape r 
driers: there 
each type 
1. Fabri 
satisfactory 
towel It 
and if the 
effective 
to be 


towels, 
are also 
really 
fabri 


Wwatcr, 


For a 
like a 
the 
drying it is 
But it 
the factory 
storage tor it 
Where 
rooms 


fairly 


Towels 
drying, I 
mops up 
face wants 
quick 
taken to 
and there must be 
when it is not required 
central washing and locker 
are available, this can be 
easily provided; but when there are 
also washing facilitics in the shop 
or plants, difficulties arise. Addi 
tional lockers may be required 
Roller towels do not stay clean 
for long and cannot, therefore, be 
recommended | for Indi 
would have to be 


and has 


mass us¢ 
vidual towels 
issued 

It is necessary to allow for 
because of loss or damage 


the re 
placement 
of at least two towels per employee 
per year If they are washed at 
laundry the washing cost 
ascertain A figure should also be 
distribution and colle 
ind dirty towels if 
checked In out 


Is easy to 

] 

allowed for 

tion of clean 

they are not 

losses will become excessive. Assum 
that a minute is spent by the 


and 


ing 
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serviceman and, user time a 
and labour 
hour, an addi 
should be 
has to 
remain 
will 


each 
towel is changed with 
it, say, 2s. 6d in 
tional Id per towel 
allowed Wher 
be done i towel not 
lean for a wee the 
be increased accordingly 
2 Paper Tow are available in 
ndividual towels or in 
Generally, indi 
l ised and dispensed 
from cabinets which can hold several 
hundred towels. Papert used 
orrectly, dry the hands properly. The 
to pat the hands 
lajor amount of mois 
finish 


dirty work 
will 


and cost 


two torms—as 1 
continuous strip 
vidual towels are 


towels, 


first towel is used 


ind absorb the n 
el is used to 
the drying process Se ie iis, sitar ere 
il to use the 
the con 
generally 


has 


ture; a second t 
perience, more onomi 
individual towel than 
tinuous roll Pilferage is 
not an important ite but it 

| considered The 
the educa 
habits of 
Con 


ilty is 
tion ol er mto 
tidiness used towels 
mto 
thrown Service 
refilling the 


mptying 


tainers shou bye provided 
which these « 
charges are nfiined to 
dispensers (we lv ind 
the containers 

Here the cost calculation is simple 
Iwo paper | 


towels are required each 
time a per 


son dries his hands If 


INDUSTRIAL EQUIPMENT 


Four hot-air driers, including a wall- 
mounting type (left) and a multiple 
unit (right). To get the best out 
of these driers, the hands should 


be rinsed thoroughly, surface water 

shaken off, and the washing motion 

continued in the hot-air stream for 
| up to 30 seconds. 


four times a 
2 000 towels 
for each 


hands are washed 
day in a five-day week, 
are required per year 
employee 

3. Hot-air Driers The basic 
principle of all hot-air driers is that 
cold air is blown over an element 
which heats it and the hands 
are held in the warm air cur- 
rent Generally, hot-air driers are 
in individual units but there is at 
least one multiple unit model. This 
is controlled by a selenium cell 
which starts the drier whenever a 


the 
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WHAT THE LAW 
REQUIRES 


Drying facilities have to be 
provided and maintained in a 
clean condition in accordance 
with Section 42 of the Factories 
Act of 1937, which reads ‘‘(1) 
There shall be provided and ma'n- 
tained for the use of employed 
persons adequate and suitable 
facilities for washing, which shall 
include soap and clean towels or 
other suitable means of cleaning 
or drying, and the facilities shall 
be conveniently accessible and 
shall be kept in a clean and 
orderly condition.” 

It has been held that providing 
a workman with one or two new 
towels each year and expecting 
him to wash them regularly is not 
compliance with the law. 























hand as inserted in-one of the open ry Ne oa 

mips It IS eXPensive, but where Che Fingers of the Blind are 
there is a heavy user area it) can > 

prove economical. One of the com ) ° - ° 

plants with hot-air driers is that | » | > a ] » R | J b N 
phants with bet air des is tht F pOCUucetive—imn the ight Jobs 
dry This is invariably due to t 

hands not being properly rinse |, ! By PAUL NUGAT 

being dried with a thin soap mi 
still left on them In one of 


Properly trained, blind workers can compete on level 
ewer models an attempt to ox “ 


pact e tiga hats eee ty ea terms with sighted workers. They are single-minded, 

by the fitting of an oil pad reservoir do not need extra supervision and are less liable to 

over the position where the hands accidents. This article tells how they can be trained 

are held. The hot air causes the oil and assesses their value to management facing the 

to vaporise and a faint oil mist is continuing problem of manpower shortage. 

deposited on the hands. To ensure 

quick drying the hands should be 

rubbed together all the time they are the t six vears. the repre the National Institute for the Blind 


} 


in the hot-air blast Before drying sentatives ot the blind and the for rehabilitation, the blind member 
they should be thoroughly rinsed partially blind have made a fron. of the personnel department offered 
and all surface water shaken off il attack on commerce and indu his services temporarily on the dial 
try \pproximately 2,000) blind issemmbly benches as a trainee, so 


tf 


Hot Air Costs people have been placed in jobs that the supervisors in that section 
tlonyside sighted workers might accustom themselves to teach 
It as often alleged that hot-air Sponsored jointly by the Ministry ing a blind employee to do a par 
driers are slow: but in a recent test dt Colour. the Matinasl fattets ix tour fb ci. ale course. ein 
on a dner which had been in use ¢he Blind. and St. Dunstan’s, the former clerk returned and made 
for some years it took less than policy behind this ‘frontal attacl good as a manual worker on dial 
Bnirty seconds to dry my hands. jas two main aims issembly Later, he learned t 
There are, of course, no servicing operate a toggle press in the machine 
charges with hot-air driers 
Cost of operation? Here is) an 
example If one allows twenty men 
per drier, and that seventy-five men 
can dry thetr hinds for one unit of 
electricity, the cost is as follows 





a) Because blindness is highest 
among industrial workers, to get 
an attlicted employee reinstated 
in his old occupation or failing 
this, to find him alternative em 
ployment within the same firm 


shop, Where he is now one of the 
most) successful prece workers 
Iwo other blind workers em 
ployed on capstan lathes at this tac 
tory are doing excellent work 
Broadly speaking, where safety 
Depreciation at 100 per regulations are scrupulously = ob 
cent per annum on an ment for any blind person who, in <erved, no additional safety 
installed cost of £40 the course of rehabilitation, shows mmeasures, such as guards, are neces 
per mac hine -£4 depre an aptitude to succeed in industry ian / oa sighted worker will 
ciation per man at 10 ‘ have been taught during his train 


per cent per annum 4s. Od or nO ing to recognise “‘safety lanes’’ so as 


Maintenance at 5 percent 2s. 0d Phe loss of an employee's sight is tg avoid the risk of coming into con 
Electricity, sav, 10 units 1 contingency which may present tact with the dangerous areas of the 
at 2.5d. per unit 0 itself to any employer. Within the  pyachine he is going to operate. The 
last few vears, it has occurred twice 
among the personnel of Standard 
Pelephones and Cables Ltd., at their 
New Southgate factory The first 
casualty was a time-study engineer 
*¢ Industry Needs More and ratefixer who, over many vears 
ri u Ee with the company, had acquired a 
Safety Officers thorough knowledge of its manufac 
turing methods and prece- rating 
> 4 4 . n ‘ 
S' EAKING on The Human systems Thi knowledge = stands 
nN in Accident) Prevention 
: him in good stead today in the 
mingham recently, Professor bean i ' : 
Matthew stated that more spr trains secuon Oo the personm 
ippointed factory safety offieers 
| { { bl led he rite ews dsselects 
needed Tt was estimated that there 1m _ ae Interview an 
cere fewer than 500 in the a ( junior applicants, and — generally 
British industry SUpPeTVIsSes Close upon 200) trammees 
Professor Matthew said In talkine to him one understands 
— m 
the nation from er re sci how his supreme confidence tn_ his 
manufacturing and bua ing A ) own abilities has gained the respect 
£150,000,000 a vear £15 ) ich {| 1] Wikia. ‘shaweten 
‘ Ss o0 l les c retore . . 
worker This could only be 5s tadarding: 5 , The blind can equal the sighted on 


it safety engineering were ken @ clerk in’ the shipping depart machine operation. Here is a blind 
seriously as a high-level occupatior ment lost his sight and, like trainee at Letchworth College 
requiring special training anc i the blinded ratefixer, was sent to receiving instruction on a lathe. 
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b) To tind productive employ 


r commerce previous eX PEerience 


Cost per man per vear 





department where, since he was 
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This precision instrument inspector 
is using a_ Braille micrometer. 
Because of their highly developed 
sense of touch, the blind make 
excellent inspectors. 


Moulded 


Wh pore 
I 


World 


they were 


the 


when 


experience Of 
Metal ¢ 
duction at 
a Very large 
Wats that 
machines 
than for 
plover The 
given by Mi 


inal ¢ mployved 
blind 
accident rite on 
therefore 


sighted em 


Romford 

force of 
their 
Wits 


workers, 


70TO and, 
their 
explanation of thi 
Mitchell Maer, inl 
thie 
that 
visk of 


lower 


American pioneer in employ 
ment of the blind, 
sighted workers thre 
attempting to deviate from the 
operations, thereby wo 
hazards 


unlike 


thew 


Was 


SEQUENCE of 
volving themselves u 
the sighted operator consciously 
unconsclousl \ 


smaller 


takes is pel 


Vo Extra Supervision 
This 
other employers and by the 
tinuation of a special fund, set up in 
the United States and Canada, to 
cover—as it proved to be, unneces 
sarily—t lhe reiditional = legal | 
irising out of the engagement = of 
blind workers in unsheltered indus 
tries. Indeed, one standard by which 
the suitability of particular 
machine job can be judged is that it 
should require no specially designed 
protec tive equipme nt to 
suitable 
Extra supervision of blind workers 
is another precaution which industry 
venerally has found to be unneces 
sary The unlimited fund of 
will of sighted workers for their less 
fortunate colleagues takes care of 
the routine of getting to and from 
the cloak-room, canteen, ete Some 
firms in the radio industry have had 
to provide extra supervision The 
cost has been less than was first esti 
mated, and the productivity of their 
blind an order to justify 
the strictly economic 
grounds 
Phe demand to be 


viewpoint is ‘confirmed by 


discon 


rIsSK 


any 


make it 


good 


workers of 


cost on 


trained in un 


Lit main 
te them 
4f charity 


sheltered — jol 7 

emanated from blind peo 
selves t is not © crust ¢ 
they demar 1 w right to com 
pete with the ordin 
iry worker oO! t this demand, 


Letchwort 


was opened 23 


three 
here 


training 
last 
trainees 
the tr 


yvears ab Ite \ 
officers, th 


two 
fiftees 


tlhhets 


first 

and 

erhaps 

eX Perlence may 
ministrative sick 

craft they can 

matters os 
trate some 
machine pro 
or i sembly 

Letchworth 
rund 

Fron 


provid 
here, 
Jon 
iccom 
placement 

Institute for 

Blind handle a machine 
similar to the one they been 
placement officers 
firm un 
methods 
smooth 


have 
trained on 
ire a great help to any 
wavs and 


Phey 


period, work 


familiar wit 

of blind opera 
the settling-dov 
tlongside = the perative check the 
safety pre ind familiarise 
him or her surroundings 
All this rarely take than a 
week However, m with 
experience ploying blind 
preter to be their 


iutior 

the 
longer 
inv firms 
ol n 


responsible 


Assembly work is not usually so 

suitable for blind workers, but this 

operative is making a good job of 
assembling telephone dials. 
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training, especially if the 
blind im their 


comple te 


worker has gone 
service 

kind of 
and produce 


sighted: 


jobs do thre sizht 
performances 


In what 
less exccl 
equal to the 
from ! enginecrinyg 
show that the time dis 
of employing the blind, be 
their highly devel ped 
fixed vauyve, thread 


spection, 


Keports 
world wal 
COVETY 
Cause ol 
tour h-sense, on 

ind) comparator 
successtully continued 
short 
with a 


Instruments 


has been 


Wal On run In 
Equipped 


precision 


since Live 
spect n com 
plete range ot 
with Braille 

depth gauges, 
height gauyes 
consistency of 
tributes 


readings—imicrometers, 

bevel 
vermier calliper 
thea 
from 
radio, and model aircraft . 
Likewise, in the field of standardised 
packaging, non-sighted women have 
deve loped a high degree of dexte rity, 
notably in the bakery 
tionery trades, plastics, 
vraphic supplies. In the last-named, 
the semi-darkness, says Kodak Ltd., 
is more suitable psychologically to 
the blind girl than to with 
normal sight 

Assembly 
being somewhat less suitable, gener- 
ally, than machine operation Yet 
here again, motor manufacturers 
have successfully employed the blind 
on dashboard panel assembly, and in 
the radio industry they have 
worked on pentode valve assembly, 
on transformers and on assembly of 
radio But the output of the 
sighted worker is likely to be hiphe r, 
though not more reliable, than all 
but the most dexterous of the blind 
workers 

The most fruitful field of employ 
ment has been in the machine shops 
Both St. Dunstan's and the N.I.B 
have proved to the satisfaction of 
industry that the handling of lathes, 
drills, routers, — plaster 
presses, and other pre-set machinery 
accomplished by the blind 
with output quotas equal or even 
superior to those of the sighted. Thi 
blind have the advantage of single 
mindedness, Just as their accident 
rate is lower, so is their tool break 
age rate and there are no passing 
distractions to disturb the rhythm of 
their work 

Failures there Certain 
jobs like heavy dver’s 
and cleaner’s are not really suitable 
The test is a simple one. Can the 
blind person be trained to the same 
standard of efficiency as any other 
worker? 


protractors, 
the 
hag 
Motor, 


accuracy 
thie 


industries 


brought 


and contece 


ind photo- 


One 


work is regarded as 


sets 


presses, 


can be 


have been 
pressing at 
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ERSONN & PRODUCTION PRACTICE 


Mechanised After 300 Years 


ag three centuries stone from the 
quarri in the Southowram = dis 
tri { Haltax, Yorks has 
! boy hammers ind cl | 
ielded by } ds craftsmen Thes 
thous I 


incts 
stones ete 


been 


ser] 
i 


Lririrnie 


quarries produce many 


paving ston vall 
cece 
ast range of engineering mach 
ind shaping of metal 
1946 experiments 
idea of adapting 
these machines for trimming. It 
was proved that this type of machine 
could be used tor stone trimming if 
running speed adaptations were mace 
carbide used 
had to be Over 
results from 
trimming of 


the planing 
and on 
the 
stone 


is available 


were made with 


tungsten tools were 


other 


and 

Cone obstacle 
come the dust which 
high-speed cutting and 
stone Successful modifications 


made toa standard set of dust extras 


were 


cs ind 
irtment 


thout any 


WOrKCTS 


deposited in the 


t 
intervals for 
into com 


} ina fe 2 \ remy ait 
crushing inufacture 
posite st 

These n hime e worked by em 
plovees have no particular 
know ledge oft ne treatment vet 
their output is greater than that of a 
hand trimmer The machines 

ith stone blocks by overhead 
hoists and much of the tedious carry 
issociated with 
been elimi 
ks and wooden pallet 
used for handling 


are fed 
power 


ing Work 


previously 


quarry processes has 


now 
nated Hand tru 


platforms are als 





Efficient Lifting 


M'‘ Hl production effort is) wasted 
‘hl by workers who do not use theit 
own bodies efficiently in lifting, carry 
ing, pushing, stacking, et Scientific 
investigations have produced some use 
ful recommendations for conserving 
energy and gaining increased results for 
the etfort expended 

Liftin For light loads, 
lifted at frequent intervals, 
should be kept stiff and the back bent 
For loads exceeding 56 Ib., it is better 
to bend the knees, keeping the trun 
slightly bent i The 
Health Research Board recommends 
that the maximum load which can be 
lifted safely by an experienced male 
worker is 130 1b. (compact load For 
persons suggested maximum 
loads from 35 Ib. to 60 
depending upon 
vhether work 
mittent The average 
can lift 450 Ib. without 
vorker may 
20 per cent 


knees 


} 


Industrial 


} 
also 


yvouny 
range 
the age, sex 
mtimuous oF 
healthy 


strain, and a 


Intet 
voman 


ell-trained excecd this by 
\ load 
distribute 


thigt 


Carrvii wd at 


supported at wast 
the hip 
ving chest mi 
! an undetlecte 
1 Anot 
iny othe | 
little etfort is Jost if 
on the shoulders \ study 
pushing showed that 
caused considerable ex 


through girdle » the 


vement 


intame 


in barre starting 


ind stopping 
penditure of energy Proper design of 
the barrow and balanced 
4 the load all 


Statue 


distribution 
save etfort 

effort is the most 
exertion Pushing a 


espe ially if the 


form of 
position, 


wasteful 
load into 
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din an unnatural position 
fatigue 


Where materials are 
qd trom. one 


being 
comstantly move level to 
inother, human etfort can be saved by 
providing a loading platform 
should not be stac above eve 
for men nor breast women 
C ondense from 


Loads 
ked level 
level for 


Business, 12 51 


See the People 


Ripe FUL rule for stimulating under 
nmelit between employer inc 
empl the people.’ 
Like 
three employ 
week, and gets the 
business 
Like the yo 
who 


airman who = interviews 
chosen at random each 


m to talk about the 


small 
evening a 


ident of a com 


pany side one 


week to have dinner with groups of 
employees 

Like the who personally 

ngratulates every new member of the 
company's 25 Club and presents them 
with an autographed photograph of the 
occasion 

Like the executive who turned out to 
help an employee whose home 

down in the night 


burne 
manager 


president 


Was 


Like the who takes 
each foreman to lunch on his birthday 
he company official who visits 
sick employees every week 

Like the editor of the works newspaper 
who prefers a place in the plant to a 

mmfortable office at headquarters so 
that he can be close to the people he is 
vriting for 

Condensed 

wi’, 10/51.) 


works 


Like t 


from Management Pe 


Readership Test 


H J. HEINZ and CO., Pittsburgh, 
° devised a “‘quickie quiz’’ to 
test the readership of their works 
magazine, 57 Neus Questions are 
based on items which have been carried 
in the magazine during the previous 
vear, and are a means of driving home 
to employees important information 
tbout the company 

(Condensed from Factory Manage- 
and Maintenance, 11 51.) 


Welfare Foods 


have 


prent 


_ encourage working mothers to 
give their children free orange juice 
cod liver oil, in the Wigan area 
the Ministry of Food have arranged 
tor supplies to be distributed through 
factory canteens. Mothers can obtain 
these irrespective of the locality in 
vhich they live. Firms are helping to 
publicise the scheme through the dis 
tribution of printed slips, notices in 
inteen and verbal reminders 
Condensed from Jndustrial Welfare, 
It Stl.) 


the ¢ 





1.1 ch time in the main dining hall of the canteen at Lotus Ltd., Stone. The 


hall also provides admirable facilities for sports and social events. 


The 


canteen, opened in October, 1950, shows a very satisfactory record on its 
first year’s working. 
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m which they plot the location 
ft trucks When a truck ts required 
| ! to the switchboard, who 
blue light at the location 
wre the truck is required 
er in that area to see th 
the switchboard for 
tvpe and size of load 
up, departments wher 
fsoon. Each driver keeps 

record of the loads he handl 
© that a misdirected load could be 
traced While the sy m ois) thexibl 
ind important load © moved 
quickly it ensures ntrol of 
trucks and driver 
Condensed fron lory Manag 


ment and Maintenance, 10,51.) 


Truck Control Pays 


By the 1st entral despatch 

system, Pratt at hitney Aircratt Gone but not Forgotten 
Division, Kast Hartford onn., found 

that their twenty-t lift and low LL retired employees of the Nashua 
lift platfort truck col handle SOO) JZ Gaummed and Coated Paper Co., 
loads a ty Instead of assigning a are invited to take an active part in 
certain lumber f tru to each the company's suggestions scheme All 
department he et uy central’ the necessary forms, instructions, book- 
switchboard with twenty-o ill sta let, et ire sent to them together with 
tions at ke points throug t the i special letter explaining the setup 


Two stilis from the films. Top: a plant itch Condensed from American Business, 
member of the Hosiery industry board ve oa may he plant 5/51.) 

Team times operations with a stop- 
watch—seven buttonholes are made 
in 14 seconds. 

Bottom: convenient work-tables 2 

enable the girl machinists to get on Ideas from House Magazines 
quickly and easily. Work is brought 
up on specially designed trolleys. 40 to Share £450 Production Routine 








Productivity Films the ¢ mpetition for em At the Craghead works of Hall and 
; I omas and Bald Karl Ltd., thirty machinists sit fifteen 
i 


A ps f the campaign to bi win entries were received t side at benches; one side makes up 
management and employees I result forty prizewinners share pants, the other, shirts. Cut work is 
gether in the study of new ideas and I inners have been in fed at the top of the line and tinished 
metho in industry, a series of filn ited to atten 1 l luncheon given garments come off the other. Each 
programmes 18 to receive a nation-wi ry t } ma \ H. Lever, in) machinist completes her operation and 
showing this winter More than 4,500 iclicws hen prizes will presented lrops each garment into a bin at her 
shows are planned The films them } dias ve. ' V. Mor siete These are taken by the next 
ecpbuig ire excellent un showid —— in : State at he gener girl who does her operation and drops 

a ag a tandat f tt savs \ good the work into her bin This continues 

nat sl cee Ags the story rk (Ingot News.) 1} down the line until the garments 
visit of the hosiery industry's produ finished The work ticket follows 
tivity team to the U.S.A., and 
special interest to all industries i 
have sent similar teams The ier atohe a eel io any operation 


Way i IVES | merican vie iam Hea retired fron i 
, vhich gives an Am t , rom. required \ scoreboard shows — the 


Dut Laing ul I it ifter 43 





with the last garment of cach bundle 


Apprentices Old and New 
PE ? " . Bottlenecks are avoided by ‘‘utility 


es his th pplicat 1N99 team’s progress at intervals during the 
my story ¢ DOM it ipplucatl rvice is prentice 1 vhe } . . 
. vit! summary of ‘ wee) 

motion study reduces effort) an it father ‘ r ive vi ‘ ‘ a . h 

Motior t ! score (Puritex News.) 
creases itp otion Stu il 1} far i! } > 

i British factor hich gee ‘ ‘ vear ; 

mples of its apy eing maint jams ' Youth Takes a Bow 


‘The Key t I | ma 


f motion study, is a home! 


I ‘ ing at the meeting of 
iving hay een raised in B ommittee eel Peech and 
the mid-nineteenth century tl chairman 
effective use of new machit 

out and Handling in Factorie e stud 5 t é \ nad » f it 

onstrates the importance fr I te ft ther to g ' l \ ictivities explained 
unnecessary Movement i ry x Der ‘ I town that anv information 
handling of goods t n attend tecl il college supplied to th mimittee shoul 


945 boys appren- taken back t various depart 
tunities ope This committ s an extensior 


aaiy 
fact former Youth Safety Committer 


by tl 


together in a program! v 
charge regarded as a training grou 


‘Human Relations in Indu that man { t company's 
Thev are Introducing the hands, foremen and executives started future works council members 
vhich discusses the best way a (Team Spirit.) Phoenix.) 
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CIVIL DEFENCE 


A Serviee to Civil 
Defence in Industry 


By SIDNEY L. HARFORD 


Secretary, Institute of Civil Defence 


Membership of the Institute of Civil Defence, says our 
contributor, has much to offer industrial C.D. personnel 


besides a 


ITH the needs of industri 

in mind, the Institute of 

Civil Defence Intre 
duced lice 
ship to which nominations moey be 
mic by subscribing = employe 
envaged im industry or I 
the nationalised industries and, inci 
dentally, by statutory authorities of 
all kinds What 
such membership bring ? 

Before 

answered, 


have 


ntiate grade of member 


} 


Commerce DY 


f 
advantages does 
his can be properly 
something must be known 
of the Institute’s history. The I.C.D 
is the body of any kind 
ciated Civil Defence which 
Maintained an unbroken existenc: 
before, during and the war 
ana until the recent advent of the 
Civil Defense Research Associates 
mic., in the U.S.A. it the only 
organisation of its type in the world 

It started life as the Air Raid Pro 
tection Institute in 19388. A party 
of Members of Parliament, having 
witnessed air raids and their effects 
during the Spanish civil war, were 
greatly impressed by all they saw 
On their return to this country, 
rapid steps were taken to 
interest in the need for air raid, pre 
cautions designed to protect the 
and their material interests 
the dangers of aerial attack 
One result of these efforts the 
together in a professional 
people whose know 


asso 


only 
with has 


since 


Was 


arouse 


people 
agaist 
was 
bringing 
body of many 
ledge and experience fitted them for 
enquiry and research into Civil 
Defence problems 

The Institute's advisory edu 
cational were invaluable to 
both persons firms before and 
during the Membership was 
individual, and included many men 
and women occupying responsible 
positions in the professions, industry 
commerce, — ete The — Institute's 
diplomas were issued with care and 
jealously guarded. They represented 

as they. still the highest ob 
tainable certificates of qualification 
Defence The present body 


and 

services 
and 

wal 


do 


in Civil 
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technical qualification, valuable though this is. 


the « of the continued 

levelopment of this, the first pre 

fessional and techmical Civil Defence 

to be established 

of membership is_ still 

I he Assc 
bellows beyond 

doubt, the Defence 


associate 


outoon 


idual Fellows and 
represent, 
cream oof Civil 
Ihe 

membership, from 
higher diploma holding 
drawn, indicates the widespread sup 
port which is found among the ran 
ind file of Civil Defenders Fourth 
of membership is that of the 


personne) Lrowlny 


recruits to 


grades are 


which 


price 
iwsociated group, designed especially 
for lecal associations and the lke 
Finally, there is the licentiate grade 

So much for the background 
thre 


membership 


now 


advantages to be gained from 


What Members Gain 


Employing organisations, and each 


of their representative licentiates, re 
the various publications of the 
Institute as they issued These 
comprise the Journal, various supple 
Informa 


CUlVe 
are 
ments containing selected 
tion which seldom appears elsewhere 
ind certain publications produced for 
which are either reserved for 
members or supplied to them at 
ippreciably reduced prices A Cw 
Detence Year Book and Directory is 
In preparation Ihe Institute also 
supply service for both 
non-official literature 
Lectures are arranged from time to 
when really oppor 
tunities occur An SeETVICce 
the disp sal of 
Information 
of a technical qualifi 
by the certificate 
ynised and authoritative 
institute is well known 
added advantage in 
bodv whose members 
informed 
craft 
hands 


sale 


provide a 
official and 


first-class 
advisory 
licentiates in 


time 


is at 
need of 
Phe 
cation 
of at rec 


value 
bestowed 


professional 
there is 
belonging to a 
are the best and most fully 
in matters relevant to their 
These are useful tools in the 


ind 


of ethcient officers and should help 
considerably in the encouragement of 
interest and the enthu 
siasm among personnel who might 
indifferent to interests 
and their em 
qualification 
advanced 


creation of 


otherwise be 
vital to themselves 
ployers Evidence of 
for the esper ially 
qualification, is a powerful incentive 
to confidence and smooth working in 
constitution and maintenance of 
iny specialist service 


job, 


the 





Rescue Courses for 
Industrial Instructors 


B' LIEVED to be the first of its type 
in the country, a traming course 
for potential Civil 
instructors in industrial and 
ommercial tirms was held month 
by the Middlesex County Council Civil 
Defence \uthority Students 
rwent practical and l 


In rescue struction 
Defence 
last 


Corps 


und theoretical 


training ani delivered lecturettes befor 


examination with 
ends The 


hours 


ing the 6 hour 


vhich traminy course 
ists n all, 60 
10 «lays 
[hie Middlesex 
idy runia 
ro general 
the county 
far, 
have received 
ites The course 
Headquarters — of 
Defence is at 65 Forty Avenue, Wem 
bley Mr. A. G. Field, O.B.E., is the 
uunty Civil Defence Officer 


organisation have 
dozen courses of traming 
instructors nominated by 
and the senes wil! 
ninety-five imstruc 
their green certifi 
lasts 36 hours. 
Middlesex Civil 


firms in 
ontinue So 


tors 


BREATHING APPARATUS 


For use in factory Civil Defence 
and fire-fighting—self-contained 
compressed air breathing apparatus. 
For fuller description, see p. 312. 


JANUARY, 1952 





Whether working on her own or as a member of the factory 


SAFETY & ACCIDENT PREVENTION 


How 


the Industrial 


Nurse Helps Factory 
Safety 


By MARGARET G. GOOLSBY, S.R.N. 


& Co. Ltd. 


health team, the nurse does much more than merely 


treating accident cases. She can 

be invaluable in spotlighting dan- 

gerous methods and in dissemin- 
ating safety propaganda. 


prob 


person in the 


industrial murse is 
ably the only 
factory who 
dent victim, and she is often on the 
scene very soon after an accident has 
happened. She can, therefore, help 
in bringing to light unsafe practices 
ind do much, by propaganda and 
advice, to further the cause of safety 
in the factory In fact, she may 
find herself responsible foy the em- 
ployees’ safety, if she works for one 
of the smaller concerns with neither 
a full-time nor a_ part-time safety 
othicer 
Generally, her 
tion to accident and sickness preven 
made as a member of the 
team—factory doctor, welfare officer, 
safety officer, etc with 
the health and safety of the worker 
Here are some of the ways in which 
she can—and play her part 
Treatment of Accidents She is 
responsible for the administration of 
the health department, and for pro 
viding facilities for treating 
dents The department 
suitably equipped to deal with all 
accidents likely to occur in the indus 
trv concerned Arrangements must 
be made with outside authorities for 
transporting the casualty home or to 
if there is no 


HE 


SECS accl 


every 


however, contribu 


tion is 


concerned 


does 


accel 


must be 


hospital, works 
ambulance 

In addition to the pr rsonnel of the 
health department, it is common 
practice to have voluntary first-aiders 
drawn from members of the staff 
In hazardous occupations, such as 
the mining and chemical industries, 


vy industries, first-aid and 
ums may have to be called 
lirst-aiders 
John’s Ambulance 
Brigade gritish Red 
Society are proficient in general first 
they must also be familiar 
ures peculiar to indus 


upon in an emergency 
belonging to St 
and the Cross 
aid, but 
with any me 
try. Practice 
by the nurse and 
kind liable to occur 
staged 

he provision and 
first-aid boxes in the 
the nurse's responsibility 
certain exemptions to the Factories 
Acts there is an ambulance 
room for treatment, but 
first-aid required in out 
lying parts of the factory and near 


classes can be arranged 


mock accidents 


of a in the fac 
tory 
maintenance of 
factory 
There are 


IS also 


where 
immediate 
boxes are 


DUTIES OF THE 
INDUSTRIAL NURSE* 


. Administration of health 
department. 
. Emergency and primary treat- 
ment. 
Follow-up treatment where 
appropriate. 
. Help with medical 
tions, 
. General 
6. Health education. 
. Hygiene and accident preven- 
tion. 
8. Advisory services to manage- 
ment and employees. 


9. Keeping records and reports. 


examina- 


health supervision. 


* According to the Dale Committee on 
Industrial Health Services. 
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can be 
materials; but 
the tea 
do more harm 


(Industrial Nursing Certificate), Sister-in-Charge, H. J. Heinz 


dangerous processes. In addition to 
statutory requirements for dressings, 
the first-aid boxes 
should contain any special treat- 
ments antidute for 
cyanide poisoning and eye washes for 
chemical splashes in the eye rhe 
nurse must be satisfied that the first- 
aiders are familiar with such treat- 
ments, in order to prevent accident 
injuries from developing into some- 
thing more serious Special rescue 
apparatus, such as respirators, must 
be inspected frequently and = main- 
tained in good repair 

Environmental Factors 
there is no safety officer, the 
may have to ensure that there is safe 
means of access to and from the 
place of employment; that corridors 
and stairs are kept clear, and gang- 
ways clearly marked; and that the 
place of work itself is safe, with no 
danger from overhead working 
Suitable guarding of machinery is, 
of course, the responsibility of the 
engineer and the technical staff, but 
the nurse should be able to recognise 
a faulty guarding and should know 
the principles of guarding. 

She must be aware of the uses to 
which protective clothing can be put 
in her factory but, because so much 
depends on the good sense or other 
wise of the wearer,* she must keep 
in mind Sir Thomas Legge'’s dictum 

‘If you can bring an influence to 
worker (1.¢ 


bandages, et 


hecessary, €.p., 


Where 


hurse 


bear external to the 
over which he has no control), you 
If you cannot, 
will 


will be successful 
or do not, you 
wholly successful.’ 

Continued on page 314 


never b 





* Rubber or plastic gloves, intelligently used 
satisfactory for the handing of irritant 
if they are worn correctly before 
break, and inside out afterwards, they 
than good 
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SONNEL NEWS BUL N 


More University Men for Industry 


Mek" and more senior positions in appears to have no fear of mechanisa 
AVE American industry are being filled tion as a threat to his security, accord 
by university graduates, a practice ing to the Productivity Report on Metal 
which has had and will continue to Fumishing H[e recognises that mecha 
have a vital impetus. This is the view nisation means increased prosperity for 
of the writers of the Productivity his firm and indirectly for himself. On 
Report on Uniwersities and Industry the technical side, the team found com 
They urge the wider use of scientifically paratively little that was not known 
trained men in British industry, and and practised by the larger firms in 
increased facilities for full-time courses Britain 
it universities or technical colleges, as The team concerned with Saving 
well as a closer association between Scan Vaternials confined its attention 
iniversities and colleges and industry to the engineering and allied industries, 
The Education for Management team so that the survey was limited to 
report that recent years have shown an ircity im supplies and economy in 
enormous expansion of provision in the the use of metals Much of the 
United States for training in acdiminis report deals with the considerable 
trative studies American experience advances made in the U.S. in the use 
has shown that” productivity and of low-alloy or plain carbon steels 
management education are Closely re Redesign of manufactured products so 
lated, and the team recommend that is to conserve scarce materials is 
British industry as a whole should recommended as a continuous activity 
study means for promoting educational 
experiments in executive development . . re 
a universities savaiile id Direction Without Tears 
vanced training courses tor high-level 
executives, and American undertakings NEW Order to ‘‘persuade’’ people 
are willing to release executives for 4 to take employment in under 
further education and training manned industries is likely to be intro 
The American worker takes a pride duced by the Government soon, This 
in Operating expensive machines and Regulation of Engagement Order, as it 





Many of the London staff of Imperial Chemical Industries Ltd., are return- 
ing by degrees to their pre-war headquarters, I.C. House, Millbank, and 
the kitchens and dining-rooms there have been refitted and modernised 
to cater for them. Here is part of the main refectory, which seats 384 
people and where 1,100 luncheons will eventually be provided each day. 
Other accommodation includes bar and snack bar, men’s and women’s 
coffee rooms, and directors’ and visitors’ dining-rooms. Both subsidised 
and 4 la carte meals are served. 


will probably be called, will impose 
obligations on employers not em 
novees 

Aim of the Order is to ensure that 
employers notify local labour ex 
changes of their vacancies. Inspectors 
from the Ministry of Labour will vet 
these applications and visit the fac- 
tories concerned to determine the 
firms’ manpower requirements Sup- 
plies of labour will be scaled down 
iwcording to the national importance 
of the work engaged upon In this 
way the greater proportion ot labour 
will be directed to firms engaged in 
rearmament, export and home capital 

| 


yoods 


Tall Boys Keep Jobs 


6 gon hazards faced by youth in 
entering industry and commerce 
have been surveyed by professors of 
Glasgow University and recorded in 
The Young Wage Earner, published 
for the Nufheld Foundation 

In spite of great advances, the 
professors found that there is still some 
failure to direct youth into channels 
of social usefulness and productive 
work The 1,314 Glasgow boys who 
left school at 14 years, in’ January, 
1947, within a few days became mes- 
sengers, store boys, van boys, farm 
hands, pressers, radio mechanics, and 
labourers In the next three years 
one in four were still in stop-gap jobs; 
less than half had undergone sustained 
training for skilled work; one in’ four 
still shifted aimlessly from job to job 
three in four had never made use of 
the facilities for further education; and 
about half had never joined any 
church or organised social group The 
most regular leisure activity of SS per 
cent of them was a weekly visit to 
the cinema 

On the other side, 50 per cent of the 
boys had shown some sense of purpose 
in selecting their jobs and had settled 
down, probably after taking one stop 
gap job. Tall bovs, it was noted, kept 
their yobs longer than undersized ones 


Safety for Juniors 


apis HUNDRED young” workers 
from Birmingham factories, given 
the afternoon otf by their employers 
attended the first meeting of the 
Junior Industrial Safety Group on 
December 4. They had a stimulating 
half day listening to such experts as 
HM Superintending Inspector of 
Factories, and to such local ‘‘heroes’’ 
as Tom. Doliery, the Warwickshire 
cricket captain, all explaining how 
important accident prevention is to the 
lads themselves and to the country 
generally. 

Chief purpose of this inaugural meet- 
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ing was to impress the young listeners 
with the importance of safety and to 
enlist their co-operation in a campaign 
of accident prevention. Later meetings 
will aim at gradually evolving schemes 
of safety techniques, which the young 
employees will, it is hoped, take back 
into the factories where they work. 


Good Relations 


6 Bens need for good relations between 
employers and workers was 
stressed by the Minister of Labour 
sir Walter Monckton, when he opened 
the Birmingham Trades Union Festival 
last month The Minister told his 
audience who were celebrating the 
85th anniversary of the Birmingham 
Prades Council, that he was convinced 
there was much more goodwill between 
managements and workers throughout 
this country than some people realised 
It was equally important that there 
were good relations between both sides 
of industry and the Government 


Youth Settles Down 


London County Council's 


employment service states 


\ ee second annual report 
that y 
people are by no means as unsettl 
irresponsible and indifferent as is some 
times supposed 

During the year ended July 
the number of boys and _ girls 
work for the second or more 
the year decreased by 15.5 | 
In an enquiry involving 200 
198 girls who left school in the 
of 1950, it was found that the 
took the advice ind = emp 
offered, and about 70 per 
and 74 per cent of girls 
well in their first) jobs 
per cent and 12 per ce 
were suitably placed 


application 
Building Incentives 


N INISTRY of Works state that ther 
a re incentive schemes in ope! 
tion at 28 per cent of the 28,428 bu 
ing sites surveyed in’ England 
Wales ist June The numbe 
workers involy was 123,051 
per cent of e employed by 
contractors 
In Scotland, where incentive schem 
have been introduced more rece 
they were found at about II per 
the sites 


More Miners 


ere increase in mining Manpower 
since last April was recorded dur 
ing the week ended Novembe 10 


After dropping steadily by about 100 
a week, the number increased by 200 
to a total of 694,000 


HOW TO REDUCE ACCIDENT RATES 


Two displays at the recent exhibition staged at Shieldhall by the 
Scottish Co-operative Wholesale Society’s welfare department. Purpose 
was to show what the department has achieved over the past few years. 
Hours lost through accidents have been cut from 28,000 in 1946. to 
16,000 in 1950, by: (1) better publicity through visual aids; (2) joint 
consultation; (3) tidying-up factories; (4) use of better protective 
equipment and modern machinery in factories with high accident rates; 
(5) educating young workers in accident prevention; (6) vigilance 
of medical personnel. 





WAGES NEWS AND VIEWS 


AGRICULTURAI WORKERS of Engineering and Shipbuilding 
iltural Wages Board 1s to 4 Draughtsmen Employees with basic 
I reast } h salary of £600 a year or more are 

excepted from this award 
ENGINEERS—Wage increase of 


IIs a week and a second week's 


innual paid holiday awarded to about 
ite increases for enile 2,500,000 workers in Confederation of 
BOOT REPAIRERS— Incorporated Shipbuilding and Engineering Unions, 
I eration of Boot t ssi t Original claim was for all-round 
ncerease of £1 a week 
FOOTWEAR WORKERS New 
ige scale agreed between employers 
t ind unions for workers in boot and 
kers under 21 shoe industry Revised scale varies 
CLERICAI WORKERS \bout from £5 16s. to £6 10s. for men, and 
180,000 t md administrative from £4 4s. to £4 ds. tor women 
received Further increases of 45s. to men and 
innounced 4s. to women will be granted on each 
Workers’ rise of five points in retail price index 
over 21) Pieceworkers receive 5) per cent in 
rece t yvomen crease on same scale and there ire 
10s vit! ropor Inc Tease proportionate increases for juvenile 
r junior Workers’ claim for a 40 hour week not 
DOCKE RS— uit f i substan proceeded with 
increase in ] for about 100,000 GAS WORKERS—Gas Council and 
t esented to the em Confederation of Shipbuilding and 
re also asking for Engineering Unions have agreed on a 
paid annuat holiday wage increase of 3d. an hour for 
ncrease n the guaranteed works maintenance men 
vage which at present is £4 8s MERCHANT NAVY-—Pavy increases 
DRAUGHTSMEN — About 50,000 for officers and = ratings igreed = by 
engineering draughtsmen (other than National Maritime Board, provide for 
ling) 1 ve increases of 14s. a increase on monthly pay of £2 for 


buil 
| il 
veek under agreeme etween Engin adult ratings and £1 to boys, where 
eering ne \ Employers’ the employers provide food Certain 
National Feder n and Association ratings in higher grades receive £2 5s 
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Where 
food as 


extra 
ind 


Ze 0s 

ekly 
nding 
If tood as provided 
ct £1 Is. a 


i be tore 


payvinent 
provided 
12s. 10d 
the owner 


instead of 


ne 
Increases are 
week 
Increases tor 
up to £4 5s 


rates have been 


proportionate 
\ll 


} 


onth overtime 


nereased 
MINERS Minimum rates for under 
workers increased by 13s. 6d 
£7 Os. 6d., and those of 
workers — by lis. 6d to 
under agreement between 

Board and National 
vorkers, These advances 
and Piece 
increase of 2s. 6d per 
to pavment 


second 


vround 
a week to 
surface 
£6 Is. 6d 
National Coal 
Uni Mine 
apply also to 
FeCoive 
Miners 
thei 


moot 
women boys 
workers 
stilt 
In view of 
holiday 

POSTAL WORKERS—Delegate con 
ference of Umon of Post 9 Office 
Workers instructed their executive t 
tor wage increase of 18s 

RAILWAY WORKERS — 
Transport: Executive's offer of 
mer ol 8 per cent to ibout 
salaried railway concilia 
tion statt been accepted by the 
three railway unions 

SHOP ASSISTANTS New mini 
mum wage tor about 100,000 
employees in multiple grocery and pro 
Vision shops in’ England and Wales 
agreed between National Association 
ot Multiple Grocers and Union of Shop 
Distributive and Allied Workers 
Tncreases existing minimum = rate 
vary from Ys. to 2as. a week 


ire receive 


week's annual 


TESS Wee 


20 000 
ol and 
has 


rates 


on 


Better Works Relations 


NOTHER| TRUE STORY, pub 

lished by the Ministry of Labour, 
is the second of a booklets 
designed to help industry to improve 
industrial relations It deals with 
information and is the seque 
booklet on joint consultation 


series of 


works 
to the 





Mr. W. D. Thomas, B.A., new per- 
sonnel relations officer of Short 
Brothers and Harland Ltd., and 
formerly of the Ministry of Labour 
industrial relations branch. 


The Minister Said 


Overtime Earnings (Tax) 


The Royal Commission on the Taxa 
tion of Profits and 
‘vidence on the question of 
The importance 
fing wavs and means to 
etlort was but 
had proved to 

method of giving tax 


Incomes was 
tax 


takiny 
reliet 
rtime 


on ove earnings 


of tin increas 


pro«luc recognised 


prod 
hithert 


find a 


tive 
impossible 
"0 

Retired Ht orkers 


Bristol 
retired 


ippeal in 
14 last, for 
return to 
resulted in) thirty 
number of 
exchanges throughout 
tructions to 
return where there 


Respon ‘ in 
act 
employ 
appli a 
inquiries 
the 
invite 


SKIII¢ \ KeT to 
The nit 
tions ¢ Lar pe 
employ 


suUNtry nad It 


ipe 


Higher Technological 
Education 
Urgent consideration was being given 
the Government to the question of 
technological ation, and consulta 
tions proceeding with various 
departments but it not vet 
possible to make a statement of policy 
(Minister f I:ducation, 29/11/51.) 


by 
eclue 
Were 
Was 


H ages and Production 


rates 
their 
Was a 


In October, 1951, weekly wage 
ised by 10) per cent 

level in 1950 
leasure of changes in rates, and 
ind not necessarily actual earnings, tor 
vhich not vet available 
Kkstimated increase in the level of pro 
duction over that of 1950 was 4 per 
cent; part of this was due to increased 
unemployment It was evident, there 
fore that increased production had 
only been a small proportion of the 
this vear 


ter of Labour, 29 11 51.) 


over 


rhis 


mere 
IveTape 
Wage 


figures were 


ve mcreases 


vay 


Win 


Italian Workers 


It was estimated that 105 miners’ 
had refused to allow Italian 
workers to be employed in the mines 
The National Coal Board anxious 
to engage as many Italians as possible 
ind were dealing with the problem 
Minister of Labour, 3°12, 51 


lodges 


were 


Factory Generating 
Equipment 


Phe position 
tion of independent 
ment in factories, in 
questions of contractual 
restrictions which might 
by the British Electricity 
was now being investigated 

(Minister of Fuel and 
3/12/51.) 


regarding the installa 
generating equip 
relation to any 
or financial 
be imposed 
Authority, 


Power, 





I.W.S. Founder Retires 


A! the annual meeting of the In 
ys dustrial Welfare Society in Lon 
iast month tributes were paid to 
Robert Hyde who, it 
would retire from the 
the vear 


don 
the work of 
announced 

the end of 
Robert founded the 33 
ago, and will continue to be 
ciated with its work in an advisory 


it 
1 


“ir 


stal it 
™ir society 
vears 


iss 


Fewer Union Members 


Te \DE union = membership — in 
Britain decreased by about 30,000 
The total for 1950 was about 

Of these, 7,565,000 were 
men and represented a dec rease of 
42 000 There were 1,670,000 women 
an increase of 10,000, but 
only one in six women employed in 
British industry vember of a 
trade union. 


last vear 
9 235,000 


even so 


Is a a 





Interest 
RSONNEI 


| vitt very 

in the N issue of Pt 
MANAGEMENT, WELFARE AND INDUSTRIAI 
FOurIpMENT, the Paul 


Nugat | 


vember 


irticle written by 


Training Emplovees to Serve 


in sales 
that of 
the iffable 
the motorist, plus any 

this would, I an 
line of thought 


wonder what's 


Americ 
from 


n that 
reatly 
Regarding 


fussing 
sure, tend t nveyv a 
to the customer ‘I 
cooking 
mys been driving for 
always found our 
very obliging 


hve 
h ive 
hands 


Training Salesmen 


I have noticed manners of 
customers pulled in, 
and to be polite to some would, even to 
trving effort 
course, on the other hand, talks, 
films and = filmstrips may help, but 
manners and personality are born in a 
whether customer or garage 
They cannot put there 
ete ind I respectfully 
should know better? I am 


the 
have 


also 
some “Ww ho 
to me, be a 

Of 


person 
ittendant 
by lectures 
say ‘Who 


i salesman 


be 


Yours et 
a; ie, © 
Rhodes (Wholesale Supplies) Ltd., 
174 Broad 
Birmingham 15. 


KWAYSSER 


street, 
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New Equipment at the 


Catering Exhibition 


OR the fourteen 
years, will form 

part of the programme of the 
Hotel, Restaurant and Catering Ex 
hibition, to be held at Olympia, 
London, from January 23 to Feb 
ruary 1, 1952 Among those 
peting in the twenty-six classes will 
be industrial staffs and 
apprentice contectioners 
Special emphasis will be laid on 
trade training Selected students 
from nineteen — technical 
where hotel and catering courses are 
held will take part in demonstrations 
the Hotel and ¢ 


first time in 
competitions 


com 


canteen 


cooks and 


leg 
colleges 


iwranged by itering 
Institute 


Ihe 


exhibition 1s sponsored 
fifteen national 
resenting all 
Phe commercial 


some 200 stands, 


tssoclations rep 
the trade 
OCCUP VINE 


branches of 
exhibits 
will embrace 
category of equipment and supplies, 
first 


eVeTy 
kitchen engineering taking 
but including h classes as 
ind drink, furniture 

cutlery and 
fittings 
sanitary equipment 
Here is 
equipm 
lines to | 


built by W. N. 


with 
pl ict 
food 
pets, 
bathroom 
reirigerators, 
linen 
preview of some ot 

One of the newest 
shown is a tea trolley 
Froy and Sons Ltd. for T. Wall and 
Sons Ltd., to the design of Mr. Alun 
Phillips, until recently Wall's per 
sonnel manage! Six trolleys of this 
are now in. service in the 
ind Willesden factories of the 
height 
length 


height 


Suit 
tna cal 
crockery, bar and 
boilers 


water ind 
Insecticides 


this 


! 
ina 


design 
Acton 
company 
to top of 


Dimensions are 
urn, 4 ft. 3 in 
3 ft width, 2 ft Phe low 
enables the urn to be filled easily at 
the supply point, and its compactness 
renders the trolley stable and easy 
to handle and park Any size of 
urn can be and the 

jects directly over the tray | 
The large drip-tray is easily cleaned 


used, 
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A preview of some of the 


products which 200 trade exhibitors 


will be showing at Olympia next month 


Another novelty is the anti-skin 
ning device for milk produced by 
Jas. Stott and Co. (Engineers) Ltd. 
his consists of stainless steel float 
rides surface of the 
milk in a vessel having parallel sides 
the r part of its length 
float 

within 


which the 
ove;r 
Diamete leaves 
the vessel 
and fall 
By this 
milk is 


just 
enough cl 
to allow the it to rise 
he milk 
t of the 
ilmost e¢1 
sure to the 
Is at the root 
Among 


ted from expo 
condition which 
formation 
new products 
to be exhibited Crittall Kitchen 
Equipment Co. (1950) Ltd. is 

industrial si pressure woker 


SKIN 


an 
(at 
nh Operates 
ind, it 
er cent cooking 
fuel Another 
for 


stoves, 


pressure 


NMAKCT, 
ectru 
the 
} 


colle 


within = three 


The Stott anti-skinning device for 
milk. Float protects milk surface 
from the atmosphere. 
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Designed by a personnel manager, 
this Froy tea trolley is only 4 ft. 3 in. 
high to top of urn. 


minutes Chis company will also be 


displaying a combined gas and elec 
overcome 


clectric 


tri) range designed to 
tuel difficulties In it, an 
oven has combined 
boiling top in 
whether there is a 
electricity cooking facilities ar 
always ivallable Another exhibit 
will be a bread roll slicer 
to 1,000 rolls an hour 

In the potato 
which will be seen on 
Peerless: and Ericsson, each 
is) turned 


with a gas 
that 


vas failure or an 


been 
one unit SO 
cut 


to slice up 


new chipping 
machine the 
stand of 
potato is 
lengthways, and the chipping action 
that the ends of the 
bruised A safety 
the machine from 
Output IS 


chipped as it 


chips 


is such | 


are not device 


protects damage 
by = stones between 
thirty five 

Amony wide range of 


the equiy 
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ment included in the exhibit of Euk 
Catering Machinery Ltd. is the Visi 
fish frying range, which permits the 
customer to his own 
fish from those displayed on a 
Fish on show ts 


select piece of 
rack 
plass main 
tained in good condition by rac 
heat, which free air circula 
tion and overcomes the old problem 


This gas-operated model 


under 
lant 


allows 


of storage 
has studded pans which spread bur 
ner heat the whole thus 
climimating hot spots and permitting 
pan bottom frving (though deep fat 
Irving may be used. if desired) 
Among the detergents and clean 
will be deter 
Gospo Ltd. which 


crockery and 


OVCT base, 


materials Gos, a 


made by 


ing 
vent 
stertlises as it cleans 
cutlery. This company will also be 
showing their well-known scouring 
powder, Ruba paste for cleaning 
linoleum and rubber floors, 
powders, hard and toilet soaps,, dis 
infectants, et Illuminated culture 
plates, illustrating the growth of 
bacteria on dirty food utensils and 
cloths, will be a dramatic exhibit 
on the Deosan Ltd. stand, which 
will feature the company’s 
routines for avoiding infection of 
such utensils 

The principal exhibit of Benham 
and Sons Ltd. will be a complete gas 
wall range fitting, incorporating seve 
ral new design items. The solid-top 
range units which form a part of this 


soap 


also 


With this Benham opener, flanged 
cans up to 10 in. high may be opened. 
Clamps or screws to the table. 
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Operating on the principle advocated by the British Medical Association 

aus we wacering traucs Working Party, the Splendid crockery washing 

machine of Staines Kitchen Equipment Co. Ltd. brushes clean the dirty 
crockery under water. 


fitting have high efficiency burners 
and a ‘“‘fry top included also are 
working tables, bain-marie, deep fat 
frver unit, underfired silver grill and 
an elevated salamander, mounted on 
i pot rack running over the length of 
the whole fitting 

The right 
cleaning domestic utensils 
demonstrated on _— the stand = of 
Industrial Soaps Ltd., who will tx 
range of and 


ind wrong ways 


will 


a wide soaps 


showing 
cleansing products tor use in indus 
cutlery 


trial premises and on dishes, 
person tor 


ind the | The necessity 
personal cleanliness on the part ot 
Ul who handle food will be stressed 
Attention will paid to the 
washing-up problem in catering 
establishments Demonstrations of 
dish washing by hand will be given 
Making its bow on the Radiation 
Ltd. stand will be a new gas cooking 
Stratford This has a 
with double doors 
front-reading Regulo control, 
surmounted by a full-size hotplat 
[his hotplate is provided with a 
series of drilled ring burners of suit 
designed to give high 
maximum flame 
rates Safety 
Stratford has 
thush flue outlet so 
positioned that and central 
suites can be arranged to require- 
ments Dimensions: 36 in. high, 
36 in 31, in. deep. Hotplate, 


ilso. be 


range, the 
300 in wide 
and 


oven 


capacities, 
effictency ind 
stability at low Ras 
fitted The 
ind a 

wall 


taps are 


ends 


wide s 


36 in. by 30 in; gas inlet, } in. B.S.P. 
mile. Burner ratings (in B.Th.U. 
hr.): small ring, 10,000; medium, 
15,000; iarge, 20,009; burners 
(two) 16,500 each 

Among the custard powder, corn 
flour, cake mixtures, etc, which 
George Borwick and Sons Ltd. will 
be exhibiting is Borbak, a new for- 
mula baking powder specially pro 
duced for the catering trade. It is 
packed in 7 Ib. laminated and plasti 
paper centainers, moisture 
tight and with a metal seal 


oven 


cised 





Liquid Apples for Lunch 


- the United States and on the con 
tinent 


unfermented fruit juices 
have long been popular. Production of 
ipple juice in Switzerland, for instance, 
soared from 3.5 million gallons in 1939, 
to more than 10 million gallons in 1950 
U'ntermented apple juice is now gaining 
popularity in Britain also, and sales to 
works restaurants are on the up grade 

Previously, supplies have all been im 
ported, mainly from Switzerland; but 
recently one manutacturer has started 
production in this country. On behalf 
of ‘‘hquid apples’’ it is said that every 
pint bottle cor.tains the juice from 2 Ib 
of apples, and that the juice is 11 to 
12 per cent pure fruit sugar, 5 per cent 
of which is glucose. Consequently, the 
makers claim that apple juice is par 
ticularly suitable for a lunch’ time 
drink on a working dav and that its 
energy-restoring properties have a bene 
ficial effect on the afternoon's output. 
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MANAGEMENT BOOKSHELF prove most useful to those interested 
is ry aie primarily for studs ate including those 
This Novel Shows Men at Work sth, no technical background 


| vchologi 
As They Really Are a me ue sae 
' vith these tests. 


Men at Work. Winstor Clewes Lt | er t ming 
\ chapter on 


Joseph Lt 10s. Gd trivia nderstandings. the tole I 
ogical 





Testing 


Mich 
¥ ms eek satiny meer y ook is iliustrated 
men a or Sines e in aa ; , a virts and photog 


Books in Brief 


Forms of Public Control and Owner- 
ship. edward Goodinan Chris 


hese ie nston : Rag ah ee : aie si ( LEAR } ‘ : ccount of the 
ecieia Baraat i , ; ; 4eeowth at resent-day extent of 
Iso an executive i | e manut , eee oes eCEEE ES , 
f , " en EAE sonia | (at nershi wl control of industry, 
turing mpans 
in offt~e boy and rose tk e man I , o- ‘ visiting , _— 
of the planning department exist between those ave orders The Youth Employment Service. 
wed deals with ae ind th ) hen ut the H. ileginbotham Methuen and Co, 
lemocratic lines ith a “SFORErst | ndustr elations, Ltd. 8s. 6d 
that is given wide power the thor see t mply, can be \ reference book tor emplovers and 
} byr ¢ ‘ t ‘ rn) es 1; } 
Mirman Dour t _ =) * . . f individual 4 a texthool for entrants into the 
ind smooth-worki “ ature Youth Employment Service Between 
ou tind the rm progre ve . : ‘ the wars this servic ui steadily 
al a What's My Line? e grew steady 
Phe idealist chairman has even P . 7 MN portance ind established Its own 
‘gated to the council the power t Theory and Practice of Psychological professional status and standards. Here 
make promotions ind it is their pro Testing. Frank S. Freeman Pitman is a comprehensive account of — this 
inction of a foreman to a management = development and of the legal and 
post that causes the first ripple on th Pye RS a wide and representative other factors governing the daily work 
placid waters of Willerby Pressing; ¢ f tests groupes as to of a Youth Employment Officer 
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on your soau bill 
ca with 
AUSTIN 


PUMICEIHAND‘SOAP 


A pumice type soap which removes dirt, grease, oil and ink 
instantly—yet does not harm the hands. 

An economical soap for the factory worker. 

Also supplied in Lysol Hand Soap. 

You can order direct from the makers. 


ANDREW AUSTIN (RUSHDEN) LTD., 8 Moorfields, London, E.C.2 
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From 


one mouth 


a 
A 
t 
g 
& 
& 

a 


to another... 


and only wasning-up 
comes in between! 
> your washing-up kill germs? 


following the 


DEOSAN ROUTINE 


The Routine is simple, costs little. 
Workers like it and take to it readily. 
We'll send full details on receipt of your 
address 


DEOSAN LIMITED 
Catering Hygiene Division, 345 Gray's Inn Road, London, W.C.1 


Visit our STAND No. 174 at the HOTEL, RESTAURANT & CATERING EXHIBITION 
NATIONAL HALL, OLYMPIA, 23rd JANUARY- Ist FEBRUARY, 1952 
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New Industrial Equipment 





EXECUTIVES’ SURVEY OF AIDS TO INCREASED PRODUCTION 


Readers who wish to have more particulars of any of the products referred 
to in this section are asked to write to the Editor, quoting the reference 
LIGHTING number which appears at the end of the paragraph. 

We are always glad to receive details of new products suitable for de- 


scription here, e.g., equipment that helps in any way to raise output. 








The instrument consists of a projec 
tor mounted on a vertical pillar The 
charts are photographed on a strip of 
35 mm, tilm, which is threaded in the 
projector The image is thrown up- 
wards on to a mirror mounted at 45°? 
to the light beam, and is reflected on 
the rear of a screen made of Celastoid 
plasti Light source is a 12-volt lamp 
run via a transformer from A. mains 

\ particular advantage of — this 
method of sight testing is that a V" 
and “‘blocks’’ can be used with it for 
comparison tests. Readings are taken 





against a protractor incorporated in the 
filmstrip. Strips with standard charts 
ire available, but any special tvpe of 
hart can be prepared (PM 445.) 


the auto 
nnects the 
the batter ms 
provide light 
lamps are not 
unde nor 
equipment 
Similarly 
operated 


if required 


" manubicturer i I 
matic switch for the control of . cuit nes 
emergenc lighting systems Its * ey — nb 
purpose is to ensure that, if the elec 
tricity supply tails, the gas lighting i 
immediate] switched on Modified 


tK rear ire 

or-mounting 
connections enable it to be used mounting sheet 
safety device on vas-tired 1 the battery is suy 
draught furnaces It cuts off the 4 } mplete th stand ind all 
supply if the electricity supply Serpe (PM 444.) 


far iiis (PM 443.) 





—and Electric HEALTH 





de emergency lighting in For Eye Testing 


buildings where a total loss of lig 


oe SE of the dnsur-a-lite 
provi 


Orthopedic Cycle 


owing to cessation of — the normal ight testing projector is 
supply would cause not only incon ularly utable for use in CHANGE from the conventional 
venience but danger. It comprises a employs reverse reading A design can be seen in this static 
ead-acid storage battery operating ir [ neans of nirror amethod = orthopaedic cycle. The frame—designed 
conjuction with a high and low rate Vi halves the length of the room to give complete stability, even on in 
battery charger equipped with an auto- required for testing he patient sits perfect floors—is built on the same 

switch The emergency lamps v the pr tor al at the image lines as that of a modern bicycle, and 

! from the mains through a stey in the mirr He thus beside the incorporates maximum strength with 
lown transformer ind at the same i nstea fat the opposite end minimum weight An unusual feature 
time the battery is trickle-charged. If f é Ol ix the adjustable arm on the cran} 
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unit; this gives a wide range of move 
ment with the two arms independent 
ft each other This is, of course 
essential for remedial work 

The flywheel, which friction 
band resistance, is maintained in the 
ball-bearing races by housings which 
are slotted in order to keep the correct 
chain tension \ small distance indi 


cator is fitted (PM 446.) 


has 





SECURITY | 





Watchman’s Clock 


pe ORPORATING improvements sug 

Scotland Yard, ancl 
Ministry of Works 
model 


gested — by 
neet 
this 


designed to 
requirements, new watch 
man’s clock has an 8-day clock move 
ment which away with the job 
of winding-up at week-ends and during 
holidays All winding can be done by 
the inspector previously. The keys do 
not require to be turned after insertion 
in the clock, and operate on ane 
principle which not only prevents the 
being stopped by holding the 
igaimst the rotating drum on which 
but also ensures that 
tape with a unitorm 
pives a clear 
time Recordings 
stations can be 


does 


Clo k 
key 
the tape unwinds 
the key strikes the 
pressure registration 
from tive 
made in up 


and 
every 
ditterent 


ditferent) colours—black, red 
ind purple 
The calibrated tape is marked off by 
uurs and portions of an hour, is easy 
remove, and provides a full 
ord It is designed to be 
ly % ly torn off each day 
Records can be left on the clock over 
a long holiday week-end rhe appara 
tus din a polished aluminium 
case, the whole being carried in a 
leather pouch, measuring 6} in. by 
Weight complete, 6 Ib 


te three 
he 

qui 
Is enclose 


5 in. by 4 in 


12 07 (PM 447.) 





MAINTENANCE 





Spring Insulators 
pring 


fw spring insulators, supplied 
in floor and pendulum patterns 
ire intended chiefly for isolating recip 
rocating engines and generating sets by 
vibration; but they = are 
wider application than that 
fixed beneath a plastics 
machine, they were so 
ibsorbing the sudden 
occurs at the moment of 
test piece that it became 
the machine next to 
delicate laboratory 


ibsorbing 
( ipable ot 
For instance 

tensile testing 
successful in 
shock 


failure of the 


which 


possible to place 

i bench carrving 

instruments 
The floor type insulator is inserted 

immediately beneath the base-plate of 

the machine; the pendulum type are 

is Necessary to suspend 


used where it 


foundation block. Gene 
lation block of single- or 
engined generating sets 
on a combined 
suspended and conse 
pendulum insulators; 
engines it is often 
type insulators 
Another appli 
type is in the 
immers 
block being 


force f the 


base 
| has to be 
quently requires 
with 
possible te 
beneath the ba 
ition of the 


multi-cyvlinder 

floor 

plate 
endulum 
isolation of pneumatic power h 
i relatively irge concrete 
required to absorb the 
bic (PM 448.) 


Spray Booth Protector 


pP' LITAC i n easy-peel materia 
w hic ipplied to the dry walls 
f pray booths by brush or 


protec t 


} purpose ts to 


walls, thus reducing maintenance 
lowering operating costs. It 


tearing 


the 
and 
be removed at will by simply 
off, thus eliminating the laborious pro 
periodic scraping down to 

paint Overspray 
Non-intlammable, this 
resistant to thinners, has 
ind is) expendable Its 
requires no special skill, a 

cleaning of the surface 
being all that is necessary 
be illowed to dry 
(PM 449.) 


can 


cess of 
remove 
material is 
a water base 
application 
thorough 
beforehand 
It should 


two hours 





HEATING 





Hot Air System 


y the Airheat system hot air ts intro 
duced into a building at high level, 
so that the roof area ts first tilled with 
hot air, which, as it cools, falls 
evenly throughout the building 
causing draughtless but 
invigorating air movement The units 
a so constructed that the warm 
air in the building can be filtered and 
recirculated, or fresh air can be intro 
duced in any suit indi- 
vidual requirements 

Normally three air changes per hour 
ire allowed, which ensures speedy heat 
distribution, and as one unit, occupy 
ing 4 sq. ft., is capable of raising the 
temperature 25°-30° F. in a normal 
building of 90,000 c. ft very little 
floor space is lost; more especially as 
the units are adaptable for either inter 
nal or external installation 

Made at present in two sizes for coke 
having an output of 150,000 

B.T.U.’s per hour 
these units consist of a 
louble shell, the inner one being a 
combustion chamber, burning coke 
natural draught, the gases from 


slowly 
and 
thereby 


proportion t 


burning 
ind 300,000 
respec tively, 


under 
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which through a tubular heat 
exchanger, thence by a steel chimney 
stack to the atmosphere. <A fan in the 
air through filters, 
the combustion chamber, 
heat is absorbed, and the 
and then over and around 
the tubes of the heat exchanger from 
which a high percentage of heat 1s 
taken. This warmed air is then passed 
through a distributor to the building 
requiring heat at a height sufficient to 
avoid striking personnel One charge 
of coke will last for five hours at a 
thermal efficiency of 80°-85° F. For 
larger buildings more than one unit Is 
necessary These units can also be 
supplied with the necessary oil burning 
equipment to supply 350,000 B.T.1 
hour (PM 450.) 


pass 


base draws passes 
it between 
from which 


outer shell, 


per 


Hanging Heater 


= compact electric unit heater 
suspends from the ceiling and _ is 
particularly suitable for buildings 
where tloor innot be provided 
for radiators neither steam 
hot where it 
inconvenient to 
consists of a fan 
metal ¢ enamel 
louvred front 
The heater has been leveloy 
especially for rapid warming uy Che 
warmed air by the fan 
thus tending to create quickly an even 
temperature throughout The heater 
should, therefore, provide an 
to the problem of providing 
isolated or infrequently used buildings 
The air stream can be controlled by 
individual adjustment of the front 
louvres and a safety cut-out prevents 
the temperature rising beyond a_ pre 
determined level If a short length 
of ductwork is connected with the 
ur, the fan can be used separately 
ventilation The | 
three standard 
k.w and 10.5 k 
convertible for 
Two 
230 
three-phase 
and 346 380 
model can 


(PM 451.) 
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space ¢ 
where nor 
available, or 
install a boiler 
encased in 


finished 


water 1s 


ising 


is discharged 


inswer 
} 


warmth in 


out 
side 
device is avail 
” 


for 
ible in 
kw., 5§.25 
models are 
or three-phase 
ire available 

ind 400/440 \ 
v. single-phase 
1.¢ 


loadings 


single 


b ands 


use on 
voltage 
250 v. single-phase 


200 220 


phase 
supplied 





HANDLING 





Piler and Spreader 


TP to 80 t 
l materia 
rubble, coal, | 
spread evenly 
formed int 
mobile piler 


are obtaine b 


into the receiving hoy 


than 6 
h 


of not less 
ittain the hig 
rhe 
endless 
that 
cone 


nit 


thrower ini 
high-speed 
the carrying 


edge 
motor 


ibout 


Storage Wall 


ERE is ; 
vides al 
oose bulk mate 


of independ 


of 


INDUSTRIAL EQUIPMENT 


peed of 


onsists of i 


surtace 18 
ict 


stone, 
be 
a ol 
uid of this 
Best 
ing the material 
+r from a height 
so assisting It to 
discharge 
short 
mounted so 
held in a 
ler discs on each 
3 h.p. electric 
Total weight 
machine can 

(PM 452.) 


results 


I 


rt 


belt, 


wall which pro 
method of storing 
It is composed 
i-supporting units 
crete and requir 

r to each other 
en laid side by 
the \ will 
either 
ipe lavout 
ssary 


delay 


igainst 
hen nece 


nimum of 


saver storage 
different 


effectively 


trouble space Is 
increased, and 
maternal are 


(PM/ 453.) 


and 
capacity 
or grades of 
separated 


sorts 





| COMPRESSED AIR | 





Clearing the Air 


func- 
a compressed air cleaner 
is designed 


bw air rectifier combines the 
tions of 
and a reducing valve It 
to remove oil and water from high 
pressure air and to deliver dry, clean 
air at the pressure required in the pro- 
duction shoy It can be installed in 
iir lines or branches to serve a group 
of tools or pieces of equipment: it may 
be used with up to three average size 
industrial spray guns and combinations 
of guns and tools consuming up to 
25 c¢. ft. of air per minute 

Where it is necessary to deliver clean 
air without any reduction in pressure, 
this is done by means of a simple con 
nection the reducing 
valve pressure is 
controlled by rotation of a knob \ 
tflush-mounted gauge records the 
sure of the outgoing alir 

(nl and moisture separation — is 
effected in a brass cylinder fitted with 
filters and separator element Phere 


which bypasses 
Normally, outlet 


pres 














in the base 
two for pres 
in., and two 
per sq. in 


(PM 454.) 


water 
made, 
per sq 
200 Ib 


is a drain 
Four 

sures up 

for | 


tap for 
models are 
to 120 lb 
to 


ressures up 





WELFARE 





Hand Cream Dispenser 


WW  ooay 


} 


cast aluminium all 
this robust 


instantaneously 


ie 
dispenser 
elivers 


ete vhich 


the 


quantity of hand cream, 
can be preset to exactly 
required Phe operating knob at 
base is pressed up by the palm of 


hand ind cream is ejected imte 
J 


amount 
the 
the 
the 








For the PERFECT ANNUAL 
OUTING-GWRYCH CASTLE 


CATERING * SHOWS * DANCING 
Everything for a happy day ! j 
a -in rate for parties 
—write for brochure TODA | 
GWrYch. “CASTLE, ABERGELE, Ne * WALES 











> LAMPS. STOLEN? 


USE THE 


“GLAMAT’’ LAMP 
PROTECTOR 


which marks your name 
indelibly on electric bulb 
or glassware by simple 
operation Outfit com- 
prises Patent Stamp, 
Solution, Pad, 
ete. 


THE GLAMAT CO. 


202 Abbey House, West- 
minster, London, $.W.! 


WHI 0179 


Brushes 











"Phone 











down 
in the 
thin 


when the knob is pulled 
spring pressure used 
1utomatic models — for 
creams, Cleansers and liquids 
Standard models have 2} Ib 
$5 |b. approximate capacity respec 
tively, and are wall-fixing, with cap 
«king device Among non-standard 
types produced are multiple ejection 
lispensers for on wash fountains 
tablet dispensers The manufac 
state that they are interested in 
enquiries for soap 


(PM 455.) 


hand 
again; is 
case ot 


and 


use 
ind 
turers 


receiving 
! 


powder 


Ispensers 


Occupational Overgown 


W A ce Me 


truly happy vhen 

shapeless — overalls 
miortabl 

attrac 

this pr 

Anation 


industry remain womet 


no won in De 


she 


in ¢ 
wearing 
Besides 


h cloth 


Is 


Sie 
tive Here is ag 
oblem can_ be 
These m 

qual 
smart and 
Incorporates 
1 belt 


knife 


rotec ities 


pr tive 
ith i 
design 
detache 


Kets 


action-tree 


(PM 456.) 
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Foam Engine 


= FOAM 

$40 gH 
tp} 1 

solution capacity 

of mixing the 
‘asured quantities 
lischarge period 
the entire 
start is a 
is 50 ft 
ire with identi 
perating characteristics 
particularly 
Is equipped 
lige track than its 
n, model FM, which 
enable 
Mode! 


lutior mit 
ut the 


umping of 


rather 
volume 
valuable 
itire ti 1 jet 
Three mx 
b dies 


odel DM 


made 


ustrated, is 
oor use it 


and 


wheels to 


orways AM 


an A ftrame tor 
1 position Each is supplied com 
ete with 350 tt. of chemical 
Wheel dia is 4 ft 2 in., clearance 
ub to hub) 3 ft. 2 in. on model FM 
ind 4 ft. on model DM Weights 
harge model AM, 780° Ib FM 
S80 Ib 920 |b (PM 457.) 


suunted on use in a 


hose 


“DM 


Breathing Apparatus 


NEW self-contained compressed air 
re breathing apparatus designed 
on the open circuit system, i.e. the 
exhaled air is discharged to atmosphere 
ind not purified and recirculated, as 
in the regenerative system Valves 
ind pressure are easily accessible, 

il th wearer can readily 
te of his air supply 
steel cylinder has a capacity 
1,200 litres of free air at a pressure 
120 atmospheres (1,800 Ib. per sq. in 
and may therefore be satd to have 
life of approximately 25-75 minutes 
ording to the amount of dione 
the we Periodical ction 
pressure will the 
~ of the 
ght of the 


Is 


gauge 
sce’ 


Phe 


work 
ins} 
inclicate 


irey 
Paupe 
evlinder 
apparatus is 27 
have 300.) 
(PM 458.) 


Maintenance of P.V.C. 
Clothing 


‘How to Money 
in Kepair of Protective 
John ‘Spence, ino our 
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and cleansing © 
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copyright publi 
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time 
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READERS’ 
INDUSTRY AND PERSONNEL 


BILLS I and «Power. Safet 
Pneumoconiosis and Byssinosis Benefit Bill. f.M@.5.0. ¢ 
Dated Novemby ; 51. Provides payment Medical Research Council 
iries F Cmd. 8387 H.M.S.O. ¢ fd 
te y d led Pay and Organisation of Civil Service Medical 
Staffs. Issued by t Tr ry, Nove r, 151 
HMS.O 
Registered 
STATUTORY INSTRUMENTS 110-1950 
No. 1889. The Hair, Bass and Fibre Wages iet 
Council (Great Britain) Wages Regulation Order, 
1951. 1 


Report, 1948-50. 


liseases 
H WSO. ¢ 


Trade Unions 


Dated October 31, 1951, mack 

iby ind National Service 
cil Act, Wl 
H.B.(35 and 

t s tory minimum rem 
ibl Operative from November 11 
No. 1967. The Fur Wages Council (Great 
Britain) Wages Regulation (Amendme nt) (No. 2) 
Order. io Dated l l Ie 
' Mir 
H WSO — mer ny , rot ra yar ae Forestry 

Order Z ! 1 : : . 


INDUSTRIAL COURT 
Road Haulage. RK 


Operative n 
No. 1968 The. Sugar poe ry and Food 
Preserving Wages Council (Great Britain) hed 24 
Regulation Order, 1951. Dated Nov ’ lt 
1051, made by the Minister of I 
Service under Section 10, W 
HMSO id 
nd |} 3 d 
rem 
mber 30 
Factories 


Printing Trade 
neration pa eg 
11 

(Hours of Employ- 

Using Electricity) Amend 

ment Order, 1951. Dated November 2) 15 

ide by the Minister of dal 

Service nder Regulation 


1430 


« trot Nove 
No. 1998. The 
ment in Factories 


ind 


‘ \A f I it t 
Inspector to No 2350. Printing Trade 
extending that ? J 
n evenings 4 We 
r my 1951 
2011. The Milk Distributive Wages Council 
tae Wages Reguletion Order, 1951. Date > : : 
ovember 21 Ww by Minister of Lab« . “ 
ind National Service, under Section 10, Wag 23 Reic and 
Councils Act, 115(¢ HM.S.O. Ad Rev I 
Orders MDS (te oH) and (45 ind 
tatutory minimum remuneration pa 
peats tor provisions for 
Operative from Noveml 21, 1951.) 
Draft. troy Pensions (Scotland) Re eulations, 
1951 1 made Secretar ot 


1 ide 
Sigrist 


Ltd 
, 


withort r 


TRIBUNAT 


with the Tre 
ice Pensions A 
11, Reserve No. 39 
i Matinec 
Musicians 


brough ‘ 


DISPUTES 
AWARDS 

Claim for Payment for a 
Engagement in 
Employed at a 


INDUSTRIAI 


Cancelled 
Certain 
Middles- 


Respect of 
Theatre at 
Awar t tablict 
Payment for an Extra Re 
hearsal in Resnect of Certain Musicians Em 
ploved at a Theatre at Middlesbrough. (1! 
For { nt { xtra rehearsal. Aware 


No. 40 Claim for 


No. 41 Claim for Payment in Lieu of Notice 
GENERAI in Respect of Certain Workers Ff mployed as 
They Happen and How to Sheeters and Erectors at Braidweod, Scotland 
I dt the Ministry f ( For | t of noti for fo 


Accidents, How 
Prevent Them. 
Labour d National Service tory Dey vorket Ay 
nent. Vol New — serie her 9 >/IN/ AI 
HMSO. 9 No. 42. Remuneration of Workers in the Fletton 
Sound Absorbent Treatmenis. Bric k Indust ry ( re of 3d per 
Digest No. 36. Issued November t 1 rease for 
} eworke rd rease dy hour 
Withdrawal of Roof ye at Faces. l for 
Yorkshire Advisory Con et t I work 
Ground. Issued by the Ministry ment 
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GUIDE TO ACTS, STATUTORY ORDERS, NEW RULINGS AND AWARDS CONCERNING 


No. 43. Rates of Wages and Conditions of 
Employment of Certain Canteen Workers Em- 
pleyed by an Aircraft Manufacturing Company 
at Hatfield, Hertfordshire. (laim: Dispute con 
eTning application for a specihc agreement for 
canteen <taff Award: Claim not established 
2/10/51 
No. 44. Rates of Wages 
Employed in the Corn Trade. 
crease tor mill and manua 
Inere ‘ 2 1 week for adult 

yyo/at 
No. 45. Wages. Annual Holidays and Overtime 
Payments in Respect of Workers Employed in 
the Flint Glass Making and Cutting Industry in 
the Stourbridge Area. Claim: For 10 per cent 
wage increase, Increase overtime rates and an 
with pay Award 


of Certain Workers 
Claim: For 
workers Award 
workers, 


Wart 


1 


lithonat 
rkers to be imerease 

sted te 

ibove the 

i In favour 

overtir ind iditior 


ws 


1 5 
ield 


on oe priate 


rates adj 


piece 
per cent 


No. 46. Remuneration of School Janitors Em- 
ployed by the Renfrew County Council, Claim 
For ‘ 10 2 week Award 
2/11/51.) 
Wages of Certain Workers 
Roofing Felt Manufacturing 
Industry. ( lair For wage increase of Sd. per 
r Award: Minimum basic rate fo iduilt 
workers to be ws. 6]d. per hour in the 
London are radius of Charing 
Cre md 2s ‘ in the rest of England, 
Wales nd Scotland fii ! 
No. 48. Salary Scales of Clerical Staff Emploved 
at the Head Office of a Friendly Society in Man- 
chester. I improved salary scales 
Award ile grades of clerical 
worker ‘ me fror s a week t 16 
worker and from 
‘ irs to £8 10s. at 35 for 
Tribunal referred back for 
me ‘ tuff bove the basic 


( i ne 
No 7 s of 
Employed the 


grad ft 
No. 49. Wage Rates of Certain Workers Em- 
ployed in a Partic ~y Section of the Clothing 
Industry \ T 


total increase 
‘ % (5/11/51.) 
No. 530. Salary Scale and Insurance Cover for 
Pilots and Flying Instructors at Reserve and 
Basic Fiying Training Schools. Claim: For spe 
hed nr ile and insurance cover. Award 
instr ctors commencing salary £74 
nth fier £850 rising by £5 
Sala iries for staff pilots, 4 
mints in the scale Insurance 


n the capital um of £3,000 


Ml 


No. 51. Remuneration of Certain Workers 
Employed by the Tyne Improvement Commis- 
sion. Clai I ! nt of a port rate of fd 

district: rates to 
repairs 
reased by 4d. per 


shir 
nploved iintenance and 
trent ra > wom 
A/il/ 
No. 52. Remuneration of Superintendents, 
Assistant Superintendents and Agents Emploved 
by the Refuge Assurance Co. Ltd. Claim: For 
pee tle ilary inere Award An imere 
of 5 per cent on current rates o/1 , 
No. 53. Remuneration of Certain Workers Em 
ployed by a Firm of Retail Draners, Outfitters and 
House Furnishers in Scotland. Clair For 
igreement to provide a basic minimur 
£4 4s. 6d for takir p to €i2 10 
ment of commiesion | at the rate of 9 per cent or 
ill takings in exece of €42 10s Award 
emploved full time to re« 
neration of not Ile than £2 


wage of 
with par 


male worker 
weekly ren 
WITeit 











of Wages of Certain Workers 
Employed in the Baking Trade in Yorkshire. 
Claim: For minimum wage rates higher than 
laid down by the Baking Wages (Council 
Award: Wage increases of Id. per hour above 
current rates for male workers of 21 
over; dd. per hour for male workers 18 
nder 2), and for female workers of 21 and 
4d. per hour for male workers under 18 
female workers under 21 9/11/51 


THE MONTH’S DATES 


Bradford Industrial Safety and Welfare Association 
Januar 
' General Ltd 


Shipk 


No. 34. Rates 


those 


years 


ands for 





Salts (Saltaire) 


Welfare 
730) pom 
Kritish Institute of Management 

fanagement Problems of a Retail Store 
Karle. London. 5.30 p.m 
[raining of Managers in a Large Cor 


rr E. L. K. Frost. London 


of Secretaries 
Nationalised — Industries W 

Frank Mosc. (Econ B.Com LL 
Welbeck Hotel, Nottingham. 7.30) p.m 
Company Organisation and Management 
(. J. Howell, F.CLLS. Chartered Accour 
tants Hall, Spring Gardens, Manchester 
p.m 
Industrial Welfare 
e2t Conference tor 


Hotel, B 


Sebastian 


530 pr 
h 


Chartered Institute 
Ww T hie 


60 
Society 
Works Managers 
xton 


Administration 


of Industrial 
Ss ¢ | 


notions of Management 
pn In 
and 


Institute 
“ I 
Shetheld re 
wtitute of Cost 


rrell 
conjuction with 
Works Accoun 
W. B. BD. Brown. Shetheld 
In conjunction with — the 
ot Personnel Management 
in Productivity Methods 
Norwich 740 pm 
itional Industry Canada 
SB.  Harmswort! Hull 


Newt ire 


F. E. Collins. Warringtor 
[rust Speakers: Sir Robert Wood 
Porter-Goff, Miss Anne Shaw, C« 
Mrs. A. E. Oliver. Southsea. 6 
Farl ot Verulam. Seut 
do Case Study 
Leicester, 7 pan 


Institute of Industrial Supervisors 
Amencan Supervisory Training =f 
gh. College of Technology 
Sirmingham Jo 7.300 p.t 
Between Personnel Manage 
' 


I Scarbore 
Suffolk Street 
felationshups 
ind SS Joint 
Personnel 
Trades 
730) p.m 
including 
College 


perv ision 

the Tnstitute of 
t Canteen, Carpet 
et. Kidderminster 
lustrial Film = Show 
v films Technical 

740° pam 
Relations Canteen 
Treforest. 7 p.m 
Show (including 
Arms Hotel 
p.m 


trial 
Ltd 
trial Film 
films Craven 
Coventry 7.30 


of Personnel Management 
© of National Service 
Shettield 
meeting for 


Welfare 


son, Glasgow 
' Human Relations in 
Kirkwood Edinburgh. 7.50) pm 
The Management Approach to Personnel 
Management N I Bond- William 
Wolverhampton. 6.30 pm 
{; Management Coming or Going 
Neville Whittaker p.m 
Institution of Works Managers 
, inagement in a Research Organisation.’ 
( Bailey. Grand Hotel, Bristol. 7.15 
Jointly with the Institute of Indu 
Administratior 


Industrs 


Leicester. 6.50 


pm 
i 


trta 


tession of Management A, J 
i es, O.BLE. Vane Arms Hot 
Stockton 0 p.m 
Management Practice in the 
I Packer Adelphi Hotel, Liverps 
630 pm 
Man 


Gillam 


igement by Committer H J 
White Swan Hotei, Halifax 


U.S.A J. ¢ 


p.m 
Management in the 
tead Hotel, W 


S 1. Star and Garter 
p.m 
Unions and Management ( 
’.. The Plough, Kentor 
ton, Middlesex. 12.30 p.n 
gement Research with Particular 
to Work Study 
Franklins Gardens 
‘3 pom 
[raining W G 


Ministry of Labour Institution of Engin 
ers and Shipbuilders in Scotland, 30 
Elmbank Crescent, Glasgow, C2) 7.15 
Pp m 

Management and the Trade Unions r 
Birkett. T.X&G.W.U., Waldort Hote! 
Aldwych, WC 2. 6.145 p.m 


National Institute of Industrial Psychology 
1 Course for Supervisors Production 
London 
§ Course in Selection 
ourse in Selection Methods 
14 Follow-up Conference for 
Birmingham 
Course for 
Conference on 
ming 
1 electior 


Methods Londor 


Birmingham 
Supervisors 


li-Im ¢ 


Birmingham 
Methods. Bir 


S pervisors 
Selection 


28 Feb Methods. Liver 





THE INDUSTRIAL NURSE—Continued from page 301 





l he spec d 


easily be 


Phen there is lighting 
of moving machinery can 
misjudged in poor light, and this 
misjudgment can cause accidents 
At one time lighting was considered 
to be outside the scope of the indus 
trial nurse, but nowadays she should, 
with suitable training, be capable of 
judging whether lighting is adequate 
and#ree from glare and shadow 

She must also be prepared to keep 
an eye on heating, ventilation and 
seating. If environmental condi 
tions reduce fatigue, they will in 
turn reduce accidents; and the nurs¢ 
can do much to ensure that they 
do 

Health Education Education of 
the worker is one of the main func 
tions of the industrial nurse. Talks 
are given in many firms to new 
groups of employees on health and 
safety, and in these talks new people 
can be made familiar with the health 
department, with the necessity of 
reporting of all accidents, an’ with 
any health problems of the factory 
Individual health education is going 
on continuously in the health 
department 

Suitable clothing is 
to safety Where uniform is 
there is practically no difficulty in 
that workers are tidily 
Footwear is always a prob 
Many 
Down 


a contribution 
worn, 


ensuring 
dressed 
lem, especially 
iwcidents are due to falls 
trodden high heels, open and 
sling-back shoes are a menace in the 
factory Long untidy hair is 
inother danger where there is 
machinery \ tidily dressed person 
will usually be a tidy worker. Such 
safety propaganda can be spread by 
the nurse during the course of treat 
ment and, of course, by example 
Selection of Personnel. This needs 

co-operation of personnel and 


umong women 


toes 


the 


health departments. Mental as well as 
physical capabilities should be taken 
into consideration. A repetitive job 
may be dull and uninteresting to one 
worker, whereas a complicated job 
may fluster another Both can be 
equally frustrating and result in 
accidents As to physical fitness, 
pre-placement examinations are be 
coming routine in an increasing 
number of firms where a full-time 
medical officer is employed. In other 
concerns, physical capabilities are 
assessed by the industrial nurse 

Training. Job instruction is 
strictly the responsibility of super 
vision, but the hazards may well be 
the department of the industrial 
nurse. Even though she has no 
statutory obligations, she is required 
to help the appointed factory doctor 
in certain duties connected with 
hazardous processes 

Records. The keeping of records 
another of the nurse’s responsibilities 

brings out valuable information 
Records can show: 

1) Accident rates tor each depart 
ment. Any discrepancy — be 
tween department and another 

in then be investigated, individual! 
accident rates and the 
‘accident prone’ given a safer job 

(2) The amount of time saved by 
treatment given on the spot. In 
factory, time lost by injuries 

and particularly sepsis—has been 
considerably reduced by an expan 
sion of the health service 

(3) The state of health of the fix 
tory as compared with others in the 
same industry. 

Finally, because she is in a good 
position for spotlighting unsafe 
practices, the industrial nurse 
can do useful work as a member of 
the factory’s accident prevention 
committee. 


LTOsSS 


one 


assessed, 


our 
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Action 
for 


Blind machinists and other engineering 
operatives are placed by N.1.B. 


THE EXAMPLE shown above is typical of the 
many ways in which N.I.B. helps the blind to 
become useful, happy workers in industry or 
commerce. N.I.B. is grateful to the co- 
operating Personnel Managers, whose active 
interest has been a constant source of encour- 
agement in this great service to the blind. 
Given the same valued support in the future, 
N.I1.B. is confident that its activities on behalf 
of blind workers can be still further extended. 


WATIONAL INSTITUTE FOR THE BLIND 
i * ' 8 8 (Begd. under the National Assistance Act, 1948 
224 Great Portiand Street, London, W.1 

















} 


 fiews aid flash! 
PRESTOBAND 


THE ANTISEPTIC 
SELF-ADHESIVE BANDAGE 


Now in a special new 
Pack for Factory use— 


gin. x 12 yds.; Lin. x 2 yds. 
2 in. x 12 yds. 


Sticks to itself . — 
but NOT to the skin 


Full details from your “usual Supplier 
or direct from the manufacturers 


VERNON & COMPANY LIMITED 
PENWORTHAM MILLS, PRESTON, LANCS 














PERSONNEL MANAGEMENT, WELFARE & INDUSTRIAL EQUIPMENT 


In the course of a year 
thousands of people go — 
to see the monkeys in Dublin Zoo. 
They bring nuts, bananas and. . . infection. 
Infection. Many monkeys died 
every year from colds, influenza and othe 
winter ailments caught from humans every 
vear, that is, until the Zoo Authorities | 
decided to install Acrovaps to permeate 
the atmosphere with continuous-flow | 





rermicidal aerosols which, invisibly, 
annihilate disease germs. 
The experiment succeeded. 
Vo further deaths other than one aged monkey which 
died of heart failure have since | 
occurred—this resulting in a saving of anything 
' . 1B OF an, 
from 20 to 40 monkeys per annum. 


SG 


[he Aerovap system can bring a large measure ot 
protection from airborne infection to your office and 
factory. How many man-hours do you lose every 
year through epidemics? How much does absen- 
tecism cost your company per annum? 


Certainly very much more than the modest rental! 
of the neat little Aerovaps which silently and con- 
stantly bring confidence and comfort to your staff at 
all seasons of the year. However large or small your 


| staff may be, let our representative explain to you the 


\erovap System of Protection from airborne infection 
SHEPHERD’S AEROSOLS LIMITED 
23 Old Bond Street, London, W.1. Regent 5560 
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hWICh-DRY 


IMPROVED SUPER SOFT 


PAPER TOWELS 





do not disintegrate 


* 2 2 ° FOR OFFICE, FACTORY and CANTEEN 
This legging | These BETTER quality towels REALLY DRY and are 


cheapest in the long run because, released ONE AT A 
PULL from the cabinet there is NO WASTE. 


- © at ° KWICK-DRY PAPER TOWELS 
as 
has the right ideas seehdbyensn tse 
7 Cut your Laundry Bills. 
Cut time-waste. 
LOOK AT ITS SIX Offer a fresh, cream shade 
towel for every occasion. 
SAFETY COMFORT FEATURES yp aps Pancnnl . ae 
Are stronger wet than dry 
This new Safety Products Legging has been specially designed to and do not disintegrate. 
give comfortable protection to foundrymen. welders anvone Conform to 1937 Factory Act. 


exposed to the risk of leg or foot-burn- Cc U T 2 (@) Ss T S—B E M fe) D E R N 


The Legging has a springtrame with a detachable cover of good quality install 
asbestos cloth. It works like this KWICK-DRY de luxe CABINETS 


1. KWICK-DRY TOWELS are also supplied flat-interfolded 
ZF ADJUSTABLE FIT. The spring is designed to adjust itself to in packets 


the size of the leg. ensuring a comtortable fit. 


2 RIGID COVER. The spring holds the cover rigid: the asbestos 





cannot crumple or move out of position. 


& COOLNESS, The legging is pleasantly cool to wear: the asbestos AUTOMATIC CONTROL 


NO waitins NO waste 
does not touch the leg at all. 


$f QWUICK REMOVAL. These leggings need no fasteners (though 
snap fasteners are provided if preferred): there is no under-foot 
strap. If hot metal falls on the legging. it can be removed in an 
instant, before the heat can reach the skin. 
FOOT SAFETY. The reinforced spat front cannot curl: it gives 
full protection always to the top of the foot. 


ECONOMY. The covers are easily replaced when necessary: the 





spring gives long service and outlasts many replacement covers. 
OBTAINABLE NOW FROM DEPT. A.8 


SAFETY PRODUCTS LTD. | Fetoca glares paces MLS 
44 HATTON GARDEN, LONDON, E.C.!, ENGLAND 


BRIMSDOWN, ENFIELD, MIDDLX. 
Telephone: HOWard 1847(Slines) Grams: Sylkocrepe, Enfield 


Sole distributors in Great Britain for Willson Products Inc., Reading Pa., U.S.A. 
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CURTA.... 


specialists in 


for 
MEN 


and 


WOMEN 


In every Trade 


H. WHEELER 


Overall Clothing 


The ideal calculating machine for 
higher executives, technicians and 
professional men. Don’t waste the 
time of your best men - they are 
worthy of a “Curta™. Write or tele- 
phone for a demonstration 


LONDON OFFICE MACHINES 
LTD 

128 Terminal Houre, Grosvenor Gardens 

London, S$ .W.|! Sloane 1061, 1626 














THE HOMACOL 
RIGID 
DISPENSER 
Fitted with the famous 
“Pluto”’ valve distribut- 
ing an adequate indivi- 


dual supply 


net 


Sturdy construction with stylish stippled glass 


of soap. 


bowl, and rust-proof non-tarnishing fittings. 


Think of Hygiene 


—<@ HOMACOL 


Liquid Soap Service 


think of 


For full information about 
Homaco!l Liquid Soaps 


* Dispensers, write to 
THE HORTON MANUFACTURING CO. LTD. 


Rickmansworth, Herts. 
‘Phone: Rickmansworth 3/9! "Grams: ‘Liquisop 
Rickmansworth 





PERSONNEL MANAGEMENT, WELFARE & INDUSTRIAL EQUIPMENT 


Lee SST 
“Wheelers of Plaistow”’ 


the 


manufacture of 


OVERALLS 


107 LONDON RD., 
Telephone 1 GRAngewood 407! 


Special Lines in | 


CAFE, CLUB & HOTEL FURNITURE 


39° x 22° SH Polished Mahogany Tables 
£4 5 0 each 2 


4 including Flap x | 8” x 4s 
Typists desks £10 119 cach. 4 x 2° 3° x 2° 6" 
Secretary's Desk €15 § 8. 30° high stools 
188 each. Upholstered seat Dining Chairs 
42 0 Beach. Bentwood chairs from 28 - each | 
Circular heat-proof Top Tables €3 16 8 eac! 


WRITE FOR ILLUSTRATED LISTS 


Jelks 


OF Holloway & - 


FIRST AID 
HANDBOOKS 


ANATOMICAL DIAGRAMS 
anp CHARTS ror LECTURES 
HUMAN SKELETONS 


for sale 


H. K. LEWIS & Co. Ltd. 
136 GOWER STREET, W.C.1 


Telephone: EUSton 4282 


Contracts Dept. 
263/275 Holloway 
Road, N.7 
Tel. : North 2747 
(13 Lines) 


Now well into their 
d century 





secor 























DIGNIFIES| 
THE JOB 


& CO. LID 


Manufacturers 
PLAISTOW. E.13 | 











* Wanted for Cash 
STEEL BUILDINGS 
AND HANGARS 


Send details to 


UNDERWOOD CONSTRUCTION LTD. 


Argall Works, Argall Ave., Leyton, E.10. Tel.: LEY 6986 





Fer regulations governing admission 
By to the 
INSTITUTE 
OF 

WELFARE OFFICERS 

‘Rermatts jnaaiiche af Willer 
apply to Membership Secretary 
Pee eee ee 4 
London, E.C.2 —_S . wouSTRIAL WELFARE OFFICER 49 9. tre 
Monarch 2041 
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Have YOU considered the advantages of a 
CASH HANDLING MACHINE? 


There are many models made for 
differing purposes such as 


@ WAGES PAYING 
@® CHANGE GIVING 
® DIVIDEND PAYING 


in fact for any place where 
cash must be handled quickly and accurately 





WAGES PAYING MODEL 


E 
Keys ranging from jd. to 911d. » 
All coins are loaded in the machine 
and when a desired amount is 


specified on the pay envelope or 
slip, the operator simply oresses a AU T O M a T ie 


key denoting that amount. 
| ie 
Cashiers 


with R.A.L. SERVICE 

















CHANGE-GIVING MODEL 


THE “JUNIOR” is simplicity itself. With one finger 
the cashier presses the key for the change required 
and the money is instantly delivered to the customer in 


a delivery cup. 


COIN HOLDER 


This Coin Holder provides a means of holding coins 
conveniently arranged in channels. Designed for use in 
any place where change is made, or for payrolls of less 
than 100. 


Send row for details of the equipment that interests you 


I ‘ A. . T ]). Service {vents for the 
Brandt Company (U'.S.A.) 


FURNIVAL STREET, LONDON, E.C.4 
Telephone: HOL 2179 
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